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. UAW . Rank and File· 

PROPOSED RESOLUTIONS 
(Note: The follo~ving is a 
draft proposal of resolutions 
to be presented at the 24th 
Constitutional Convention of 
the UAW. It has been submitted 
by rank and f ile auto workers 
in Detroit.) 

INTRODUCTION 

The UAW needs an internal 
revoiution. It needs profound 
changes in its leadership, it~ 
s tr:1tegy, tactics , and ·:>veral l 
go.:i ls . This 24th Cons ti tu ti on a 1 
Convention needs to address it­
self to the pressing needs of 
th e working class . The time has 
come to put a permanent halt to 
th e sell-out, ·power-play games 
of the Woodcock bureaucrats, 
games played at our expense. 
Daily while we sweat and bleed 
on the assembly lines th9 entire 
i nternational UAN leadership 
sits in soft sea ts at Solidarity 
House on the Detroit River front. 
While we are inhaling smut, sand 
and smoke in th e various foundry­
forging plants and steel mills, 
while we are sliding on oil 
spills and jumping out of the 
paths of dangerous .m:J chinery , · 
the u~w l eadership pa rades 
around the boathouse office 
undex the prote~tion of arme d 
guards. Rank and file UAW mem­
bers are more "welcom$" at ,the 
Glass House (Ford Motor Company , 
hea dquarters), the GM Building 
or Chrysle r Corp.' s Oakland Ave . 
s trip in Highland Park than at 
the headqu.arters of their. own 
Interna ti•) il.:11 Union . Brothers 
and sist ers , we need some changes 
made? We must s top th~s s t ,uff.? 

In July and Augus t of l ast 
vear the UAW l ea ders hip mobilize d 
and payed over 2 ,000 goons to 
break the s trikes at Detroit 
Forge and Mack Ave . Stamping 
plant . The entire International 
executive board has walked around 
wearing the eagl e wings . of s up­
port for the farmworkers ' struggle 
but ha s neve r continued its 
s upport or cons i s t ently a sked 
the membership to s upport the 
grape and lettuce boycotts , to 
join the picket lines . It has 
neve r de nounce d the Teamster 
Union l ea dership in i ts raids 
and attacks upon our farmworke r 
brothers and s i sters . Woodcock 
and his gang haye re~use d to 
speak out-fr'ont on th e question 
of I sra e li bonds . Nor ha s it 
gotten rid of the~ whicb is . the 
j us t demand of our fellow Arab 
workers. The I.EG·B. of UAW ha s 
allowed Chrys~er _ Corp., in par­
ticular , to dis cipline over 750 
Arab and Negro worke r s for . 
demons trating agains t Woodcock , 
again c l ear ly revea l ing the 
collaboration be twee n the UAW 
leadership and Chrysle r Cor:P, • . 
This policy of you-scratch-my- · 
bac k and I-will-scratch-your s 
has got to s top. The UAW 
I.E.BG polic~ of filling its . 
staff with s el l-out . opportunists, 
ex-loca l union pres idents has 
r e s ulte d in padding tp~ U~W 
l ea ders hip with a l,ong 'line"of 
proven flunkies . 

The Fair Employment Prac­
tices Commission (F.E.P ., C.,) com- · 
mittees that we r e historically 
won ' t o s peak i~ particular to 
the plight of Ne gro national 
minority worke r s ha s been an~ 
s till are a fire-fighting unit 
running from Local to Loca l 
co.ve ring up an'd falsifying t~e 
struggl e of Negro national '!1inor­
i ty worke r s instead of pus hing , 
the ir just struggl es to the 

, forefront and expos ing the 
reactiona ry~ chauvinistic poli-

cies of the capitalist class. 
This cover-up has reached an 
even higher level. with the UAW 
leadership selecting Negro 
national 'minority sell-out 
union officials for the Inter- . 
national executive board. 

The DAW IoE~B.''s . reaction­
a~y male supremacist policy 
directed in particular against our 
sisters in the UAW is clearly 
manifesting itself in the events 
around · the announced retirem·9~t 
of Olga M':ldgar , th e only woman 
on the International Executive. 
In recent weeks in order to 

- hand-pie~ a replace~ent for 
the retired board member, the 
I.E.B~ has been pa rading our 
fellow wome n union members be­
fore them like · cattle going to 
slaughter . We must put a stop 
to these male supremaci st poli­
cies. 

The UAW l eadership ha s sold 
down the river the glorious 
struggle that ou r forefathers 
f ought and qied f or on May Day , 
18.36 h ere in this country . The 
c ry of our forefathers was e i ght 
hours of work, eight hours of 
recreation, e i ght hours of res t. 
In the recent contract , t he UAW 
leadership at one stroke turned/~ 
t he pages of his tory backward I 
over 90 years by wiping out the 
40-hour work week . Under the 
guise of fighting for voluntary 
overtime we are now forced to 
work nine to t e n hours a day, 
s ix days a week • . Ken Bannon of 
the Ford Dept. has the damn . 
audacity to wonder why some of 
the workers are r e fusing over­
time on Saturdays. Brothers 
and sisters , we need to put 

· the entire I G'E. B. on the 
assembly lines and if they 
pro¥e to ~e blind, crippled, 
a nd crazy to work on the lines , 
then they certainly have no 
right to represent the thousands 
o f us who have no other choice. 

Eve n though we have tho~­
sa nd s of UAW m·=mb·ars l::tid-~ff , 

... we who are l eft ·are fleeced all 
day long as the a ssembling lines 
are s peeded-up. We mus t s top 
th is s lavery. 

In the past , UAW •conventions 
have been nothing but talk s hops 
where delegates f ly . to California­
in this ins tance-and talk a bunch 
o f oo-~la-dee and neve r carry 
t he resolutions back to the 
memb~rship and ne ver fight fbr 
these issues at contract time . 

Yes , the UAW needs an in­
ternal r evolution and it ~ee~s · 
one now! We must understand 
and state clearly that these 
demands and resolutions , eve n 
though we fight to raise them at 
this 24th Constitutional CQnven­
tion, will not be won in Los 
Angeles , just as they have never 
been carrie d to conclusion in 
Atlantic City on 'the Boardwalk 
by the Sea . These 1 are no.t the 
places whe r e cars , tractors , and 
.p lanes are made . It will be 
in the .foundri'es , the steelyards , 
the stock rooms a nd the assembly 
plants that these struggl es 
will be won. If Solidarity Hous e 
we r e to be closed down and con­
vent ions stopped, the struggle 
in the s~ops would continue . 

And as we rais e thes e de­
ma nds , we call upon all UAW 
membe r s and the entire working 
c lass to assis t us in this 
struggl e . We call upon our 
c lass brothers and sisters in 
t he Unite d Stee lworke r s union, 

cont. · on p . 2 

Auto hops 
Across . 

the Count~y 
. The international situation 

presents the working class with 
the growing danger of war as 
the contradictions between the 
imperialists daily intensify. 
As a result of this inevitable 
need for war the imperialists 
a re beginning to tighten up 
·a t home and the fascist offen-
sive aga inst the working class 
here in the United States of 
North America and world-wide 
i s steadily growing. 

The contradictions of 
cap italism are rapidly mov.ing 
the world into an economic 
c ris is, a cri sis of over­
production. The capitalist 
system demands maximum profits 
and as such the y produce Bnd 
produ~e, t r ying to .out-sell 
the ir competitors , until they 
ha ve over-produced a nd flooded 
the markets. In the . final 
a na lysis , this crisis of over­
production can be. solved in 
only one way for the .capitalists­
t ha t way is war, in order to 
r edivide the already divided 
world and captur~ new markets. 

,.. One o:fi .. the hardest hit 
industries as regards this 
economic crisis in the USNA 
has been the auto industry. 
Over 100,000 workers have been 
laid-off indefinitely and many 
more have been s ubjected to 
s horter lay-offs . Those · workers 
who are ieft on the lines have 
been subj ~cted to intense 
speed-ups and worsening condi­
tions. At this time we would 
like to bring to light the 
conditions at va rious a uto 
factories across the country 
as Well as the role that the 
intern~tional and local un ion 
leade r s have been playing. 

There are many similarities 
· that exist at all factories in 
this country but are particular­
ly glaring in the auto industry . 
Firs·tly, the di visions which 
the capitalists push. amongst 
the working class is very 
apparent . This division . take,s 
various forms : between skilled 
and unskil l e d, women and men, and 
the divi s ion along national lines. 
At every auto plant from wh e r e 
we received reports ~ the 
national minority and wo~en 
worke r s in the main composed 
t he unskille d workers , and 
the Anglo-Ameri can worke r s , 
occupie d the skilled positions . 
These factors are the result of 
white chauvinis m and male 
s upremacy. The national oppres ­
s ion of the Negro Nation and 
t he Southwest , Pue rto Rico a nd 
all colonies results in the 
white cha u~inist discrimina tion 
against these national minority 
worke r s . The women workers 
are constantly s ubjected to 
degenerate har~ssment and degra­
dation. Male s upremacy, in 
genera l, ha s been used to 
insure maximum profits for the 
capit a lists by paying wome n 
workers l ess than me n and as 
a result driving down the wages 
of all worke r s . At the auto 
plants , although women workers 
r eceive · e qual pay, t hey are 
us ually put on the hardest jobs · 
which they cannot handle and 
e~entually are fired . In mos t 
a uto plants wome n have been 
hire d only r ecently and many 
be cause of the Equal Rights 
Ame ndment (ERA). This is a 
fasc i s t amendment to the consti­
t ution that interprets equal 
as same . It ha s wipe d out many 
hard f ought ga ins won by the 

working class over a period of 
centuries. 

The- possibility of unskilled 
workers ever learning a skill in 
the auto plants are rare be­
cause ·in most plants there are 
no effective apprenticeship 
programs in existence . 

Another similar situation 
in ·auto plants, due to the 
recent lay- offs, is overtime. 
Those workers remaining in 
the plants, particularly in 
Detroit, have been working 
9 or 10 hours a . day and often 
on weekends. This has created 
the conditions for many accidents, 
and as was pointed out by one 
worker at the General Motors 
plant in Southgate, two older 
workers dropped dead from heart 
attacks due to overwork. In 
general, safety and health 
conditions are extremely poor. 
There is dan·gerous oil spillage 
on the floors, suffocating · 
heat, poisonous fumes from 
pa int and other che.micals, 
flying pieces of meta1 that 
embed themselves in workers 
eyes, ski and. scalp and noise . 
levels th t are deafening. 

These conditions however 
have not gone unresponded to. 
We would like to print examples 
of various struggles that have 
taken place, th e union leaders 
response -to them, and the kind 
of preparation that took place 
for the'. Constitutional Convention 
across the country. 

Dodge Truck 
Recently , sever~l workers 

wer e fired f or "attacking " a 
foreman . One worker was fired 
because he stabbed a forell\an in 
sel f-defense after weeks of 
harassment. · He still faces a 
f e lony cQarge . Anothe r worker 
was g ive.n several months off 
because he defendedhis wife 
after a foreman kicked her. 
The local union leade r s said 
th e y sympathized with al l 

· worke r s who are fired because 
of such incide nts but the y 
couldn 't give any s upport . 

As r egards the convention , 
the issue of the Constitutional 
Convention was kept unde r raps 
at Dodge Truck until a couple 
of weeks before t he e l ections 
f or the de l egates to the Con­
vention. At that point eve ry 
opportunis t in the world came 
crawling out of t heir holes , 
be llowing about t he Convention, 
~assing out cards and leaflets 
wit h no political content at a ll. , 
The basic phral?e wa s "Vote for 
Joe, He 'l l put on a Good Show" ; 
it s hould have been added •••• 
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Resolutions 
cont. from p. 1 

and the Teamster locals, upon our 
wives and husbands in the com­
munity, our children in the · 
schools, our unemployed youth, 
all our brothers and sisters on 
unemployment and welfare, to 
as~ist us in this struggle. 
The struggle that we are waging 
a~ainst the reactionary, sell-out 
leadership of the UAW is a 
s~rious one and even though we 
intend to wage a resolute battle, 
we need broad support in our 
battle. Likewise, the struggles 
in . our 9ommunities need the 
support of those of us in the 
plants. We will fight for 
such support. 

.The UAW has their CAP pro­
grams--organized through the 62 
locals here--spread far and wide 
in our communitiese They talk now 
of sending Doug Fraser to Congress. 
We must set up our own CAPs. We 
.don't have the !llOn·~Y, o:r connec­
tions with the capitalists of the 
politicians that the UAW has. · 
But we have something much strong­
er--ourselves. WE MUST UNITE AS 
A CLASS! .!! WE MUST WE CAN!!! 

DRAFT RESOLUTIONS ' 

Local. Autonomy. We call for the 
right of Local Unions to carry 
out the collective will of the 
membership not .just at contract 
ti.me but all year around. Lo'cal 
unions must be able to authorize ' 
necessary action in times of 
emergencies, to protect the inter­
ests of the workers upon a vote 
of 2/3 majority of the voting 
membership (Art. 50-3 1 4 5), to 
call for a · strike~ and ~nee a 
strike is called, to be called 
off only by a majority vote of 
the . local membership. We demand 
that delegates to the Interna­
tional Convention be bound to 
represent resolutions and vote 
on them as instructed by their 
local membership. Finally, the 
Loe:;\ ls must be em·1owe red with 
the right to refu~e to ~ork 
wL~~,,,.l.Qc.a ·l.,, s.e.ttlement; 
contract. 

Union Democracy. Membership must 
'have the ri~to determine the 
leadership and poiicy of the 
Union from the International to 
the loca l l evel. At present 
democracy begins and ends a t 
the international l eve l. It is 
the right of the membership to 
e lect whomever they desire from 
t he ranks of th e membership 
wit~out regard to race , sex, . 
na tional origin qr political 
and religio~s beliefs as stated 
in Art. 2, Sec. 2 of the UAW 
Const~ tut ion. Art. 10, Sec. 7·-8 
denies this right to the rank­
and- f ile. This article states 
no Comin·_rnists , fascists or Nazis 
are able to hold union office. 
By lumping the hated enemies of 
the working c lass , the fascists 
and Nazis , with Communists, the 
u~w l eadership seeks to portray 
Communis t s a s an enemy of the 
working class . Nothing could be 
f urth er from the truth and th~ 
UAW Executive Board knows this 
too well. 

The Referendum Vote . We demand · 
this right because only in this 
way can we ens ure that the Inter­
national Executive Board will 
b e accountable to the membe r s hip, 
jus t a s the local l eadership i s 
accountable to membership through · 
local .e l ections . The pr inciple 
of one-man, one vote for Inter­
national Executive Board offices 
would bring the policy and 
leadership of the UAW out of 
the boardrooms of the Big Three 
a nd into the sweat shops and 
assembly lines whe re the Unio~ 
originally began its militant 
history. It would give the 
rank and file power to de t ermine 
the UAW policy and its l eader s , 
not ~he self-serving dictatorial· 

- burea.ucracy we now have . 

Conve ntion Locat ion. We demand 
'tliat these conventions , at l east 
the next convention, be held in 
D·~troi t. Nowher e in the USNA 
are UAW rank-and-file worker s 
concentrate d as ·the y are in and 
around the Detroit area. It 
would a l s o cut down severly 
on th e overspending of union 
d.ues which s ome of the more 
corrupt local del~gates have 
done his torically. But the 

union mis-leadership of Wood­
cocks and company know they , 
would b·a on front street as this 
would make it possible for the 
militant rank-and-file to -also 
attend these conventions--which 
is as it should be. 
Inverse Seniority. We call for 
Inverse geniority. This would 
mean that during tne periods of 
lay-offs, workers with the 
most seniority would be laid 
off first, with no loss of bene­
fits or pension time. This 
elimination of losing any bene­
fits or pension time is import­
a~t and separates this demand 
from the watered-down version of · 
our union mis-leaders. These 
workers, who have been busting 
their backs all their lives on 
the capitali3t jobs, could cer­
tainly use the time off. · The 
younger workers, on the other 
hand, would be able to maintain 
their livelihood by being able 
to stay on the job. ·They 
woul'dn' t have to worr·y about 
how long they'd ·be laid off or 
if and when they'd be able to 
find another job. In the 
interests ·of all workers, we 
demand inverse seniority to 
compliment and attain our demand 
for full employment. 

Full Employment. The present 
crisis o:r-o'verproduction (too 
many goods produced) and soaring 
inflation making it impossible 
for people to buy these goods 
are continuing to deal telling 
blows to the working class in 
the USNAe With our standard of 
living being driven down daily, 
united action against our class · 
enemies is our only alternative. 
Without united and organized 
action, we'll just be left at 
the mercy of the capitalist 
class, barely able to- eke out a 
wretched existence and steadily 
sinking lower and lower. But 
our UAW and other International 
leaders have totally turned 
their backs on th~ working 
people. We point out to these 
mis-leaders, that it is up to 
them, if they truly represent 
us, to fight for and demand 
full employm·ent. What other 
job security could we possibly · 
·J3Xpect from the •barbarie,-· and·~·~­
money-hungry cap~talist class 
other than to have a job for · 
every person that wants a . job? 

Voluntary Overtime . ' Although it 
may seem out of place, the 
demand for complete voluntary 
overtime is quite in the order 
of the day. With thousands of 
the working class out of jobs 
and in the unemployment . ~ines, 
the capitalist class continues 
to work people 10 hoJrs a day, 
and, in some cases, six and 
seven days a week. Obviously, 
it is cheaper for them to use 
those working rather than 
shortening the wor~ day to 
35 hours and thereby employing 
more people. 

Here again our union mis-leader-
' ship ha s forsaken us and sold 
us out. Ins t ea d of reducing 
our work day or, at lea st, 
stabilizing the e ight-hour 
working day, our mis-leaders 
have in effect implemente d the 
nine-hour day at Chrysler and 
the t en-hour day at Ford. Ken 
Bannon, head of the UAW's Ford 
Depte s tate d in a Detroit news ­
pape r (Detroit Free Press) 
"Ford i s on my DaC'K about it 
(worker s r efus ing to work Satur­
days afte r wo;rk.ing 10 hours a 
day throughout t he week) all 
tbe time , and I'm trying to 
he lp them find a solution." 
He y Ken, how about he lping us 
find a s olution? We 're the~ 
ones who face the pain and agony 
of working on the assembly . 
lines 10 hours a qay. We 're 
the ones who'll be jobless whe n 
these. corporations · ha.ve s tock­
piled enough cars . And we 're 
the ones· whom in a ve ry short 
time , will wind up stockpiling 
the unemployment lines . Well , 
Ken, how about a s olution for 
us? Since our mis-leaders 
haven't put forth a s olution for 
us , we call f or a 35-hour work 
week and for total e limination 
of involuntary ove rtime . 

Resi gnation of Nixon and New 
Elections. We demand that 
Pres.fdent Nixon, vi.ce Pr~sident 
Ford and the whole cabinet 
resign and new e l ections be 
~alled. The game that Congress 
has playe d f0,r ove r a year now 
has done nothing toward stabil-

izing and raising the standard 
'of living for the working class 
of the USNA. In fact, while 
Congress has vacillated around 
impeachment, the unemployment 
lines have feverishly increased. 
Presi·dent Nixon and his corrupt 
administratioj have been granted 
more emergency and dictatorial­
type powers than any other 

1administration in USNA history. 
Under Nixon's direction the 
Cabinet and staf·f have initiated 
a program which has politically 
and economically robbed the 
working class of their inalien­
able rights: "life, liberty, 
and the pursuit of happiness." 
The working class should be 
aware that impeachment only 
~means bringing Nixon to trial; 
it does not mean that he would 
be found' guil·ty and thrown out. 
And if he were to be found 

1 
~ "not guilty", it would only free 
·Nixon's hands to unleash even 
more attacks on the working 
class; it would m•3an -the worst 

~repression that the working 
class of the USNA has ever seen. 

· Arab Workers 0 . We unite and 
- support the just struggles ot 
the Arab working and toiling 
masses against the USNA and 
Israeli imperialists. We con­
demn all acts df aggres~ion by 
the Israeli Zionists and deJnand 
the ~mmediate· withdrawal by 
the ·Israeli Zionists from all 
the Arab territory they oc~upy. 

We support the principle of 
· establishing a secular, non­
theocratic· demo•'Jratic state in 
Palestine for all people, Jews 
and Arabs, and stand against 

·any outside intervention. 

We condemp the UAW Executive 
. Board for purchasing $768,000 
worth · of Israeli war bonds, 
this being ~ direct kick in 
the face to Arab workers in the 
UAW and in the Middle East. We 
support the program of the UAW 
Arab Workers Caucas. 

Women Workers. Working women, 
female industrial and agricul­
tural wprkers, represent a 
large part of the working class. 

. 1 ,.lJj.storica.l .ly , .... working women in 
,the USNA have waged heroic 
s~ruggles against slavery, a-

.ga:;i.pst inh.unt1n worki.ng conditions, 
and' for the right to vote. Today, 
working class women still suffer 
from the oppression of the 
capitalist system. The capital­
ists use the ideology of male 
supremacy to divide the class 
and force women workers into 
the lowest paying and most 
unskilled jobs. · For minority 
wom•3ll workers, the oppression 
is tripled because they suffer 
as workers, as women, and as 
national minorities. The cap­
italists use white chauvinism to 
oppress all minority workers in 
orde r to keep the class divided. 

We support working women in their 
just demand for equality. 

We oppose the Equal Rights Amend­
~ (ERA), which defines equality , 
as sameness between men and 
women. 

The just demand for equality 
recognizes the physical diffe r­
ences between men and women. 
The ERA fo.rces working class 
women to do the same work as 
men regardless of the danger to 
their health and ability to 
reproduce. 

We s upport equal pay for equal 
work. We s upport child care 
centers for ' all worke rs. , We 
s upport f ull paid mate rnity 
leave without loss of job or 
seniority •. 

We demand greater representation 
of women on all UAW policy 
boards from the local to the 
Inte rnational Executive Board 
l e vels. We demand a referendum 
vote from the rank-and-fi l e on 
the r eplacement of Olga Myci3t 
and a selection f rom the rank­
and-file instead of the hand• 
picked flunkies of t he inter­
national mis-lea.ders. 

Farmworkers. We s upport the 
c~urageous struggles of the 
farmworkers and call your at­
t ention to their desperate 
plight. 

There are over three million 
farmworkers in the USNA,· 1,4001 00 
of them J>eing ·migrants. Many, lf 

not most, get wa.ges below the 
federal farm minimum wage, they 
suffer from the highest rate of ' 
occupational disease, and ,.,though 

· they only make up 5% of the -
work force in this country, 
they account for 70% of work­
related. accidents. In 1971 
.t .hey had 2, 300 deaths and 
2~0,000 disabling injuries. 
The Fair Labor Standards Act 
was passed in 1938 against 
child labor but, at this . time, 
1/4 of all farmworkers are under · 
16 years of age. Most farm- · 
workers are not protected by 
any kind of workmen's compen­
sation or overtime provisions. 

The basis of this oppression 
and exploitation is the imper­
ialist oppression of the South­
west. This land was stolen 
from Mexico in 1846 and the 
USNA imperialists have conti~­
ued to oppress the peoples in 
this territory. By doing so 
they have_ been able to reap 
super-profits off of these 
oppressed peoples, use them .as 
an extra reserve labor force 
to back up their reserve labor 
force throughout the USNA, and 
to keep the people of Mexico -
which is a neo-colony of the 
USNA - in continued subjugation. 
Historically, the capitalists 
have recognized or not recog­
niz.ed the "border" between the 
USNA and. Mexico according to · 
their needs for labor. They 
have raised the question of 
"aliens" to split. the working 
class. 

We demand an end to this "border'" 
and to the infamous Border Patrol 
which operates in big cities, 
too, such as Detroit and New York, 

The farmworkers, who consist of 
various nationalities: Filipino, 
American Indian, Arabic, Anglo­
American, Puerto Rican1 Mexican, 
Negro, have been waging a pro­
longed struggle to gain their 
basic rights. The capitalists 
have been.hitting back just as 
fiercely and this is represented. 
in the struggle between the two 
unions trying td organize th~ 
farmworkers: th e United Farm­
workers and, .the Teamsters . .. ,.\f.e,,....,.". ~· 
demand support of the farmwork­
ers and call upon the rank-and­
file in the UFWA and Teamsters 
to expose the mis-leadership . 
of their unions. Of Chavez, 
because of his splitting tactics 
once the struggle of the farm­
workers gets too militant, of 
Fitzsimmons, because of his 
direct collusion with the growe·rs. 

We demand that the farmworkers 
have equa l rights to organize, 
to protect life and limb, to 
educate and use their lauguage. 
We know, however, that only 
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ALCOA · LOCAL :\t 808 
Dear Friends, 

Dur'ing the week of May 1st, 
at the Aluminum Company of Amer-

. ica in Vernon, many workers . 
read with amazement the hundreds 
of leaflets passed out and 
questio::ied the reasons for the 
conditions at this factory. 
Many workers were surprised to 
find out that the 8-hour day 
was a key struggle for the 
working class for decades. 
Today the sama struggle is 
being waged at ALCOA along 
with many others. 

So what is th·~ situatio::i · 
at ALCOA? Firstly, the first­
aid cases for the months of 
February, March and April have 
increased fro~ 186, 226 to 230, 
respectively. The working 
conditions are an inevitable 
deathbed where c~emicals and 
fumes choke the air, and where 
the smoke from the presses is 
so thick that it soaks through 
our aprons, clothes and skin. 
The noise is so lou~ that we 
are sure to lose some of our 
hearing. Recently , a worker 
who has be·en at ALCOA for a 
n·1m1Jer of years, an:i ' who has 
worked only for ALCOA, and who 
does not smoke - was describe:i 
as bein;s 753 d:Lsabled. He 
also has lost one lung! 

The response from . ALCOA 
has been to placa the fault on 
the workers. Their "advice" 
ha$ been "when materials or 
machines are hot, avoid ¢on­
tact and wear protection in 
case you inadvertently touch a 
hot s urface ," and further 
"when yo·.l use a ladder , make 
sure the feet do not slip and 
cause you to fa ll?" This 
"advice" reflects the concern 
of the company for the workers 
at ALCOA. The real reasons 
for these accidents are the 
drive for maximum profits gained 

.... _;,: f. 1 

.... '" ..... r.1 .. -· .. 

The various reports from 
auto workers across the country 
clearly demonstrate the fact · 
that the UAW leaders hip of 
Woodcock, Frazier and Co. have 
become nothing but front men 
for both the auto ·companies 
and the gove rnment. For 
example , at the UAW-organized 
Alcoa Plant in Vernon, Calif., 
t he workers have absolutely no 
rights . ·The s truggle for an 
8- hour day has been turned into 
a struggle for a day off every 
few weeks. At plant afte r 
plant s afety and working condi~ 
tions have deteriorate d to a 
point where 1933-34 conditions 
are beginning to look be tter . 
Wo6dcock and his gang have 
completely give n up the 8-hour 
day and have r esorte d to actual 
whipping the worke r s into line 
if the y dare to s trike against 
these conditions . The rotte n 
s pectacle of Big Bad Doug 
Fraz i er · witb TV camera s and 
2,000 goons be hind him beating 
seve ral hundre d worke r s back to 
work at t he .Mack Stamping Plant 
is proof of this .. W~ see union 
l~wyers sitting down a nd cbn­
s ul ting with Chrys l e r lawye r s 
on how best to keep militant 
worke rs out of. Detroit Forge . 
Woodcock .has e ve n invested our 
union f unds in I srael i wa r ~ 
bonds . _But the r eports als o 
s how the militancy and fight o f 
the worke r s a gains t .both t he 
capitalis t s and the ir a gents · 
in the trade unions . Howeve r , 
a number of things come to mind 
afte r reading these exampl es . 
The first a nd mos t important 
one i s that the working c lass 
is without prope r l eaders hip. 
Example after example c l early 
demons trates that the worki ng 
c l ass has . and will continue to 
fight .and s truggl e against . t he 
conditions at the ir plants ~nd 
the attacks ma de on the ir 
democratic right s . 

The va rious forms of 
s truggl e tha t the working c lass 
has e nga ged in from s trikes , 
pe titions , l aw s uits against 

by mandatory overt~me, the 
staggerea work w~ek, and rota­
tion shifts. In the first 
qil"'rter of 1974, a_l;pne, profits 
for ALCOA rose 115%.? A five­
day work week h~~- b~en unheard 
of in over a yea~ and many 

' workers face seV.-~n-d.ay shifts 
or si~-day 10-hou~ ~bifts • . I n 
the tube mill, f~r . instanc~, 
many workers are J'lallowed" one 
day off a month . )\~ny times 
new workers work their 60-day 
probationary peri9d,, with no 
days off. These .-1 ar~. j_ust a 
few examples , and;/unde_r these 
conditions, acci~e,n ,t.s: are 
bound to occur. · 

.~ i 
How was the .c.ompany able 

to o'Jtain these "rights" during 
the last contract .negotiations 
three years ago . - e~pecially 
with the supposeq. b.ac:K:ing of 
the powerful leadership of ~he 
UAW International "b,epi_nd the 
workers at ALCOA'~? . The answer 
was expressed well ~y rank 
and file workers _at . .a recent 
Lo ca 1 808 union mee:t~ng. "The 
Interna ti on a 1 shov-ed. the con­
tract down dur throats," was 
the answer of the. ym;rll;ers who 
have been suffering ·µnder 
these miserabl~ cqrid~iions . 
There were 17 points in all 
that were accepted, but we 
would jus t like to mention 
three of them here '! _,,Point 5 
stated that 11all .w9t)it~rs ~ 
accept all temporar_y;;assign­
ments and any refusal would 
result i n disciplinary act ion." 
Point 10 stated t ha t "there 
was no limitation as .to how 
work wou ld be schedu~ed . 11 

Th ese allow for mandatory 
ove rtime , r otation · fibifts? 
and split work week.s • ! P_o1nt 11 
stated and established. ~n 
18-minute unpaid lun~h as o~r 
only s cheduled break, regardless 
of the l ength of the, wo;rkday . 
No, these. are not p-a.g.~s from 
history but these cqQd~tions 

cont . on P• 4 

the federal and . siai~~ ~p~ern­
me nts , employer_s and un'i,ons 
to individual acts of . :~elf­
defe nse and pariiam~ntary 
campaigns , etc'., " in_,'and of 
themselves cannot and '. Wilr not 
free the working cla's§ ·.from 
the sys t em. of wage ~rav~~.ry under 
,which it has -suffer·e.d,, l / >r .. 
centuries . 

It i s within thii ·context 
that we must disc~ss ·the 
s pontaneous fightback o.f the 
working class . The·r uAw con­
vention must and can he ·a 
platform to propag~ndize and 
a gitate around a lJ< .O;f ' th~. i ssues 
t hat have been rais'ed·" as regards 
the economic s ituati on that the 
working class finds itself in . 
But we mus t be car€ful not to 
fa ll prey to tailing"h~hind 

·) the ma ss struggle ~ We h~ve 
pointe d out that the~~ - a~e 
certain i ssues that -otir class 
will fight around ~~~drdless 
of whe the r the re is-· ·c o'rrect 
l eade r s hip or not . · Ba si6illy 
these are economic i ssues -
bett er wages , better working 
c onditions , t he righ'-t- tb' organ­
i ze unions and. nembc:Fa'..cy.din 
these unions . f 1 r· 1 , : 

. ·. t_! _f I . 

"we as communis t s 1'ana: 
adva nced workers mus t mo'st 
de finite l y involve ourselves 
in t he economic s tr\rgg..-l e "f or 
it i s there whe r e -'t-h'e ,nfajori ty 
of the fi ghtback . or. r:th'e ,•'c l ass 
i s to be found. Butr u0· bon-
t inue to raise only. iec0!10mic 
demands a nd l eave·, the'' !1poli t i cs " 
to t he libera l bou~geoisie can 
only l ead the c lass:· down a 
dea d e nd roa d . TheYt.ra.de union 
mis l ea de r s and the ··r.evi,sionist 
CP-USA , a s a gents· ·0 '.f.- t he capi ­
ta list c lass within the 
worke r s ' moveme nt, : ins ure that 
a 11 s truggl es of: tne·; working 
c lass s tay within the f ramework 
of bourgeois politics . 

. The l abor l ea ders a nd the 
r evis i onist CP-USA bow to the 
s pontaneity of the labor 
movement, pure a~d - simple . 
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GM~ LOCAL+t= 216 
Dear Western Worker, 

I would like to share some 
observations which I have made 
during my time at GM-Southgate 
regarding the role of certain 
so-called '.'left" elements in 
the plant au~ the union. I am 
speaking nere firstly of t he 
role of the CP- USA and secondly 
of the Trotskyites. 

The history of the UAW is 
full of examples to prove that 
it was principally due to the 
efforts an4 .unity of the com­
munist and non-communist auto 
workers and ·UAW organizers 
(members of the Communist Party­
USA) that the heroic and v i olent 
organizing struggles of t he 
late 1930's were won. The 
Party's influence was decisive 
at this time in organiz ing not 
only this union but the other 
CIO unions ~s well . The CIO 
could not have been built with­
out the aid of the communist 
ra nk and file . 

It is just as true today 
that the P~rty 's role i n the 
unions bas long since been 
turned into its opposite . Today, 
the CP-USA i s little more than 
a tool for the auto compan ies 
as well as the entire class of 
capitalists. For example, in my 
local th ere is an olde r union 
official wpo, it is said, was 
f .ormerly in the Party . Whether 
he still is or not is unimport­
ant for by his activitie s he 
still supports the Par ty and i's 
active in their interests . For 
example, his name is lis t e d as 
one of t he 'labor' s ponsors of 
the CP-USA ' s so-called "Committee 
t o Restore Democracy in Chile" 
and also j~st recently he is 
l is ted as Qne of the sponsors 
of this ye~r ' s CP May Day p icnic 
in Los Angeles. So what i s 
t hi s man's role in t he local? 
Firs tly, he i s a leading spokes ­
man for the right wing caucus 

For example , after the Waterga t e 
break- in and exposure of the 
corrupt ; rotte n, dege nera te 
Nixon government, the Communist 
League raised the call Nixon­
Agnew (now Ford) Res i gn - New 
Election~., thus trying to · 
i nvolve the masses in the 
political life of our count r y 
and to link up the economic 
crisi s that we are moving i nto 
with t he political bankruptcy 
of the. capitalist s t a t e . What 
was the s logan of the CP-pSA 
and t he mislea ders? Months 
l ater a ft-e-r the wor king class 
through ~~ny ways had shown 
the ir i:nd'i·gna tion and ha tred 
of the Nixon ga ng , the CP-USA, 
tailing ~~~ ind the ma sses and 
~nder th~ hegemony .of t he 
l ibera l bourgeois i e , put f or­
ward t he slogan - Impeach Nixon . 
Impeachirig Nixon would only 
l eave ·us with Ford , an arch 
fascist with the same record 
a s Nixon of consistent chauvin­
i sm and anti - commun ism , and 
would' not at all involve t he 
working ·'Cla ss in t he poli tica 1 
s truggle, · or expose t he gene ral 
nature of the ca~it~list sys t em. 

The •c la ss conscious ness 
howeve r ·that · t he worl5; ing class 
needs vii'll no t be l earned them­
selves t hrc>ugh the ir partici-­
pation iri the ' economic struggl e . 
The working· class needs l ea de r­
s hip, it needs a n organ i z e d 
detachme nv, a gene r a l staff 
t hat ca n organi z e these many 
struggles · and link t hem with 
the t heories of co~munism . 
Without an indrpendent party 
of t he proletariat we will 
continue to fight but t his 
fight will r ead nowhere . 

Economic demands are 
importa nt and s hould be f ought 
for, but unless the working 
c la ss understands the role of 
t he state an d fights to over­
t hrow it and establis h soci a li sm, 
the~e is no possibility of 
ridding humanity of starvati on , 
despe ration, unemp l oyme nt, war 
and pove rty. The fight of the 

in the local. This group has 
traditionally supplied the 
muscle for goon squads. An 
example of this was during the 
1970 strike , when many members 
objected to threats and beatings 
by thugs. Also, his caucus 
routinely provides the bums who 
come drunk to the union meetings 
and constantly disrupt and in­
timidate members who try to 
present honest grievances. 
This same un ion official has 
consistently opposed any and 
all progressive measures in 
the local . Some examples are 
as f ollows: Union meet ings 
after shifts instead of only on 
Sundays so as t o involve more 
than the insignificant number of 

.union members who usually come 
to t he Sunday meetings; or 
educa tional campaigns among 
the union members so as to in­
volve them more actively in 
campaigns such as around the 
Farmworkers' struggle; or real 
support for t he struggles of 
national mi nority and women 
workers whose rights are con­
tinually trampled upon by GM . 
Overa ll, the effect of this 
group and particularly th is 
union official is to play tne 
role of faithfu l representatives 
of the internat ional leadership 
of the UAW ( a band of unpopular 
t r a i tors t o the ranks ) within 
the local. An opportunist class 
collaborationist such as this -
( "our interes ts are the same!'r, 
he recently said of the union 
and the GM management) united 
wi th the fasc ist capitalist 
class , represents with in our 
trade union , fascism, only 
barely disguised, but fascism 
nontheless . The CP- USA today is 
a Trojan Horse f or fasc ism with­
in the working- c la ss movement . 

As for the Trotskyites in 
Southgate , their influe nce has 
been destruct ive. · For the past. 
twenty- five years a mixed multi-

cont . on p. 4 

: 

worki ng class must be for 
political powe r. This fight 
cannot be successf ully waged · 
unless we have a class conscious 
vanguard. · A vanguard tha t 
painstakingly and patiently 
on a day to day basis expl ains 
to the working class that at 
this point there is nothing 
more that ca n be r e formed unde r 
capita lis m - t hat there are no 
ref orms . t hat stand between 
present day capitalism and 
socialism. The Communist League 
supports t he militant and 
heroic struggles of the working 
class , but a communist cannot 
just be another worker; t he 
commun i s t, the party must 
convince and l ead the masses 
to soc ialism. 

But this is not a n easy 
job . As t he many exampl es 
have pointed out , · daily the 
role of the union mis l eaders 
i s becoming a role of open 
concilliation with t he capital­
i~t class . As . t he drive towards 
fascism intensifies , so will 
the treachery of t hese stooges . 
Fascism rieeds a base amongst 
the working c lass - a section 
of the c l ass that will s upport 
the chauvinism, reaction, 
violence and terror of the 
fa s c i sts . The labor ar i sto­
c rats , the Meanys , Woodcocks , 
Abel s , Fitz s immons , e tc . are _ 
the ma in part of this basis , 
but t hey too will try a nd win 
to t he side of t he fascists 
any eleme nts t hey · can. Recent­
l y we have seen this fascist 
labor front in action 1as t he 
Teamster l eader s hip , unde r 
the fasci s t hand of Frank 
Fitzsimmons , attacked t he 
farmworkers with vio~ence 
and terror and t he n turne d 
around and t hreate ne d any 
union who s upported the fa rm­
workers . Thes~ misleaders 
are dangerous a nd tricky and t he 
fight ·we wage against t hem . i s 
inseparabl y connected up with 
t he fight against capitalism. 

· con t . on p . 4 
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ALCOA 
cont. from p. 3 

So now the union local has 
come out against this contract 
which e~pires at the end of 
June. It :is clear that for 
months now the membership was 

exist today. Their existence is willing to go out ·on strike. 
aided by the "representatives" ofBut why haven't the right con-
the working class~ the likes ditions for a successful strike 
of a Woodcock, instead o'f been set? On the one hand the 
fighting and organizing our union leadership must come out 
forces into one united whole, as "fighters" for workers' de-
sit high on the bog with his mands, as funny as this may 
$125,000 a year salary. If an seem, and many tim·es are 
employee has worked for 29 days forced to _by the membership; 
in a row and misses wo~k on but the goal of the mis-leaders 
Sunday or even leaves early like Woodcock has been 1to 
the company records this as an defeat, divide ani destroy any 
a .bsence. Recently, the union honest st;ruggle of the workers. 
reported that 10 employee's It's clear to all that the 
seniority had been terminated, . contrarit ~hould not be ratified, 
15 had been suspended, and but not to organize and unite 
disciplinary action taken the rank and file for a success- , 
against 24. The company also ful attack against the contra~t 
uses cases where the workers - by responding to ALCOA's 
are one or two minutes late threats of layoffs ani shutdowns, 
and marks it as an absence. through large strike funds, 

The question that we 
must raise is why ha~ the 
company been allo~ed to 
attack the basic rights of 
the workers, all of which 
have been fough·t and sacri­
ficed for by our class over 
the years and are now being 
taken away. We know from 
hiitoty that u~ions were or­
ganized to fight for better 
wages and working conditions. 
The right to have unions was 
most definiteiy a victory for 
the working class at that 
time and even today there are 
millions of workers in our 
country - such as the coura­
geous Farah strikers, the 
farmworkers and the Harlan 
County miners - and through­
out the world who are f ighting 
for the right to · orga~ize for 
a de cent life. Today, the 
working class is attacked by· 
a vicious capitalist clas5 
from the front ani at· the 
same time is being led down 
a dead end road by the union 
mis-leaders · within our ranks. 
While our lo~al is made up of 
many militant rank and file 
members and s hop steward s who 
uhderstand v e ry we ll that 
whatever con c essions we could 
gain must be fought hard f or, 
we must b~, clear ~hat1 out . fire 
mus t be direGted "o,)t ' onl:y ;·, ' 
towards the capitalist class 
of Which the owners of ALCOA 
are a part of - but also at 
t h ese traito rous mi s -leaders 
of the UAW International, these 
"labor lieutenants " who will 
sell u s out if we remain de ­
p endent ·on them and the ruling 
class they serve . But how in 
fac t i s this manifes t e d at 
ALCOA today? 

Today, the crucia l ques­
tion that confronts all workers 
at ALCOA is whe the r or not to 
accept a contract that de mands 
that the s ame wqrking co,nd i­
tio~s co~tinue to e xis t, or to 
g o on a s trike that cou ld e a s ­
ily fail. Nothing has ever 
been achie v e d by o~r class 
without organization - whethe r 
throug h ~trikes , thre ats of 
s trikes or othe r militant , 
unite d action . Th e lines a re 
cle arly drawn through s trikes : 
we can see clearly the role of 
the s tate - with its police , 
court injun ~tio~s , e t c . at the 
service of th e capitalis t s -
a s we ll a s judge our de v e lop ing 
forc es and powe r and who are 
our r e al fri e nds and e ne mies: 
But we mus t look at t h e r e al 
world and not allow ourselve s 
to be l e d into an ambus h by 
wolves in s h eep s c l o th i n g . 
For s ome time now, e v e ryone 
kne w that the c ontract wa s 
c oming up a nd the bas ic d emand 
wa s to get rid of the .17 poin t s . 
But we can ' t wi s h s ome thing 
a way .and that' s why the .major­
ity of the workers are willing 
t o fi ght aga ins t the s e rules . 
But why i s it tha t the rank an4 
fil e s ay " get r id o~ the 1 7 
points , b e tte r pay and r e tire ­
ment," and have not b e e n organ­
ized to do s o ? The fa ult lies 
at the hands o f the u nion mis ­
l e ade r s . One example of this · 
milita n c y wa s a ~ew months a go, 
whe n t h e c ompany de cide d to 
e nforce a r otation s hift f or 
the extrus ion p~ant . The r ank 
and fil e f orce d the u nion to 
c all a n e me r gency meeting in 

1which a strike vote wa s c alle d 
and ove r 7 5-0 worke r s fro".11 the 
day s h ift alone vote d to .s tr i k e , 
while only 3 or 4 vote d no. 
But no strike occurre d. 

planning strike tactips, get­
ting support from other w0~kera 
in other plants and unions, etc.­
surely lays the foundations for 
any possible strike to doom in 

failure. A boxer prepares 
for months ahead of time for 
an upcoming match, without 
such preparation he is sure 
to lose. ~ The actio.n of some 
of oar union mis-leade~s has 
been to tie , the hands of the 
rank and file and then to call 
~n us to. fight. · But we say 
that we see our enemies mlch 
clearer than you think. No 
longer will we be fooled and 
led by the backyard of the 
capitalist class~ 

Th e recent s truggles of 
the auto workers in Detr9it, 
Michigan, has surely aided 
the working class as regards 
tactics we could employ in 
our battle igainst the profit­
hungry capitalist class and 
the Woodcock lackeys. A 
similar s ituatio~ that co~-
f ront s workers at ALCO~ con­
fronted the workers at Detroit 
Forge and a lso U.~W Local ·47. 
The worke rs .th8 re refused to 
enter the p lant because of 
neaTfh and safety . reasons, un­
told number of injuries 
occurred where both the union . 
l eaders-- anq '.the · co:np~ny re- t 
fused to take any action. The 
workers went out on strike 
independe nt of both e::1'.3mies 
anf a str ike co~nittee was 
formed . This wa s just one of 
the tHree strikes that occurred 
during that period, in whi c h 
all were independent of the 
Tilfernationa l UAW l eadership . 
The pos ition taken by the 
Intern~tiona l towards th~ , 
strike was s ummed up by Vice­
Pres ide nt pf UAW, Douglas 
Frase r , who said that it wa s 
"an act of ingenuity , but the 
company s till shou ld have not 
given in." 

Tl) e workers at ALCOA. 
·Aluminum d ema nd that at the 
Cons titutiona l Conve ntion, the 
UAW leade r s hip s upport our 
s truggl e for d e c e nt working 
condi tions and b e tte r wages . 

GM c ont. fr om p . 3 

t u de o f ins i gnific ant and s hort­
li v e d Trotskyite sec t s have . 

· c ome to Southga t e f or awhile and 
t h e n di s appe a r e d. The Worke r s 
have s een t he m f or what the y 
a re - prova ca t e urs a nd wreck ers 

' dope p us hers a nd police a gents . 
Advanced wor k e rs who b e came 
c aught up in the var ious s che mes 
pus he d by the s e vile Trotsk y ites 
have become dis illus ione d and 
muc h wo r s e - o f t e n worke r s have 
been goade d by the s e police 
a g e n ts into foolhardy act s whe r e 
they have b een i s olate d and the n 
exposed to e ithe r manageme nt or 
the goons . The result of this · 
Trotskyi t e wr e cking ha s b e e n to 
c ont inua lly s a p the militanc y of 
the s t r u g g l es i n Sout h ga t e t o 
t urn militant workers bitt~rly 
a wa y f rom a ct ivity a nd i nto ' 
pa ssivity , and to s p r e a d ant i­
c ommunis m .among the Southgate 
worke r s . · 

What the worke r s are r e ally 
f eel i n g is a n t i-Trotsk y i s m but 
this becomes p r o ject e d un j us t ­
if i ably t o Communis t s i n gen e ral 
s ince t h e Trotskyit~s ma s querade ' 
as c ommunis t s , and this ·ma kes 
g e nu i n e c ommunis t work in a 
pl~ nt s~ch as t his , whic h has 
b een me sse d 9ve r f or s o long 

:Economism 
cont. from p. 3 

. . We must work to expose . 
these "narrow-minded selfish . . ' ' unfeeling, covetous, petty-
bourgeois 'labor aristocracy' " 
as Comrade Lenin so clearly 
labelled them and strugg1e to · 
revolutionize the trade unions 
t II k 7 o ma e every factory our 
fortress". As Comrade Stalin 
sta ted , "we must join the 
trade unions and work there 
systemat ically and patiently 
to strengthen the solidarity 
of the working class in its 
fight against capital, an~ thus 
attain the conditions that 
will enable the Communist 
Parties to rely upon the trade 
unions. (Stalin, The Results of. 
the Work of the 14th Conference 

· of the Russian Communist Party, 
Congress of the Communist Inter­
national, p. 166, FLPH, Moscow) 

· 1 Comrades and friends, the 
tasks that lie ahead of us are 

, difficult. The labor leaders 
and the CP-USA follow the line 
of least resistence. It is 
easy to follow b.ehind the 
masses, it is easy to allow 
th e bourgeoisie to •do the 
thinking. But we are fighting 

l communists, thinking communists. 
· Trying to win the masses of 

workers to socialism is a 
difficult job . But we must 
n ever stop swimming up stream. 
We must never begin to drift 
with the stream • . We must 
~ont inue our communist propagan­
da and agitation more e nthus i­
astically and with more zea l. 
At the UAW convention we 
can raise and fight for many 
dema nds, but we must . 
realize that the trade uniuus 
are only o~e weapon amongst 
many to be wi e lded in favor of 
the proletariat. Ou r final 
victory will not be won on any 
convention floor . Nor will it 
b e won by becoming th e left­
wing of the Democratic Party 
as th e CP- USA has don e . The 
victory o f the working class 

·can only be successf ul if we 
unite our ' c l ass around our 
basic class interests and 

. cast aside a ll those things 
1that hav;._e kepil: . u~ _. diviqed, 

and join together as one · 
invincible revolutionary force 
under the leade rship of an 
independe nt multi-national 
communis t party. 

Th e Communist Le ague calls 
upon the membership of the UAW 
and th e honest delegates to 
this 24th Constituti~nal Conven­
tion to fight the treachery of 
our once proud union and join 
with u s in buildirig t hi s mult i­
na tional communi s t par.t y . 
'l'HIS PARTY WILL LEAD US TO THE 
EM,A.NCIPATION OF ALL MANKIND -
THE 'HAPPY LIFE OF SOCIALISM. 

DOWN WITH THE ROTTEN TRAITOROUS 
UAW 1MISLEADERS! . 

BUILD A MULTI- NATIONAL COMMUNIST 
PARTY! 

WORKERS AND OPPRE SSED PEOPLES OF 
THE WORLD , UNITE! 

.. Socialism. ltavi111 
become a science. must 
be pursued as a science. 
that is, it must be 
studied." 

-Frederick Engels 

b y th~ Trot s kyit e s , on l y tha t 
mu c h more diff i c ul t . 

. I t i s ne c essa ry t o k eep up 
our vigilance and e xpose a t · 
e ve r y t u rn the ·wrecking a c tivi­
ties of the Trots kyites and t he 
economis m a nd r e vis ionis m o f 
the CP-USA. 

Sincer e ly, 

an auto worke r, 
UAW Local 216 

I· 
,f, 
'• 

AUTO SHOPS. 
cont. from p. 1 

for the capitalist class and 
not the workers. Only a 
couple of .cand idates· attempted 
to raise political issues 
surrounding the Convention, 
and expose the ineptnes~ of 
the "leaders·hip" for not edu­
cating or informing the member­
ship of the content of the 
Convention and ' what import'ance 
it has to the working class in 
general and Dodge Truck in 
particular. Of course we can't · 
expect them t o educate the 
workers, because their job as 
lackey~s for the capitalist 
class is to keep the workers as 
i gnorant as possible and by any 
means necessary (corruption, 
terror,. etc.). 

Huber Foundry 
One worker beat three 

foremen with a hammer , another 
killed a security guard after 
getting time off, and a fellow 
worker kicked his foreman to · 
death while the union steward · 
Stood next to him? All .these 
workers had sought help from 
the un ion mis- leaders, were 
sold out and resorted to "take 
care of business " themselves. 

These acts on the part of 
the workers in turn intensified 
t h e attacks by Chrysler and 
the UAW leadershi p on the 
workers . They brought their 
own hand-picked Neg r o national 
minority oppor1 unist union mis­
lea ders to control the workers . 
These opportunists under the 
guise of being radi cal and 
progressive broke away from 
Dodge Main 's UAW Local #1744 
and began ' to sell the worKers' 
interests doWn t he drain. 
These mea ly-mouth~d opportunists 
play off the Negro Peoples' 
Liberation Movement , and the 
hopes, s ympathies and aspira­
tions of the Negro workers in 
order to h i de their fascist . 

.content . They hide the class 
struggle by dividing the class 
along the lines of " black and 
white", men and women, and 
unskilled and skilled workers . 

i . t ' ' 

:(peal President Wolf and 
bis gang o f lackeys keep the 
local under tignt ~ontrol by 
limiting output of information 
limi t ing participation in unio~ 
business, b y cont rolling the 
local . newspaper, emp loying 
union spies , e mploying a goon · 
squad, a nd con t rolling "l6cal 
ele ctions . Wolf and his 
la c k e ys have n' t put for t h a 
d e mand to Chrysler in opposi­
tion to the e xploitation and 
oppre ssion rammed down the 
worke rs thr o a ts . Eve r y attempt 
b y the workers t o organiz e a 
s trike, walk out, demand that a 
f oreman .b e r emoved, demand 
union r e presentation, or 
o rganiz e amo n gs t themselve s 
have be en de fused b y ,the local 
l e ade rship . 

. .one s u c h e xample happened 
i n 19 73, in t h e finishin g 
de partme nt . The worke rs had 
wa lke d out several times be~ 
cause o f the wo r king conditions 
a nd s p eed-up . The union mis­
l e ade r s capture d t h i s move ment 
b y c utting o f f t h e lines them­
s e lves ; the n Chrys l e r f ire d . the 
mis-lea de r s a nd t h e n gave · them. 
ba c k the ir j obs . The union -
paid t h e mis -le aders f or the ir 
l os t time and t he message to 
t h e worke r s was c l ea r - if · 
Chrys l e r will f ire the union · 
l~aders , t h a n an u nskille d 
worke r had b e tter s te\Yon his 
job o r b e f ire d! This nake d 
c ol l us ion a n d sell-out tempor­
arily c h ecked the spont ane ous · 
move me nt of the worke rs? 

Cadillac Motor 

'. ~ 

The UAW l e adersh i p a t the 
?a di ~ lac Moto( Compa~y , located 
in Mic higan, play .the s ame trai­
torous role as they play in all 
UAW l oca l s . . Recently afte r the 
lay - o f fs and t h e wor k burden was 
becoming unbea rable on the work­
ers r e ma ining , t he compa ny· sch e d­
ule d the wor k e r s f or indefinite 
overt ime - 42 minut~s e v e r y night . 
The worke r s we r e out r aged! The y 
de ma nde d that t h e u n ion put a 
s top t o the ove rtime and call 

~ back the ir fellow wor k e rs. So 
the union mis l ea ders , r e aliz ing 

cont. on p . 5 
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Regional Autonomy of the South­
west, the right to govern them­
selves, to control their own 
territory, to develop their 
language and culture will enable 
the farmworkers, the whole 
working class, and all oppr essed 
peoples of the Southwest to 
hav~ aqual rights. In behalf of 
the Anglo-Am•3rican working class, 
then, we -raise the demand for 
Regional Autonomy for the 
Southwest. 

Negro .. Na tiona 1 Minority Workers. 
Negro workers cons ti t\.l te a.n es ti-· 
mated 11.6% of the total work 
force in this country. But this 
figure in no way sums up the 
permanent · .:white d1a'l vini:st dis­
crimination that the Negro 
masses h~v~ suffered unier the 
rule of the. mo:iopoly capitalists 
of the ~SNA. Historically, 
Negroes have held the most menial 
and lowest pa id jobs·. They are 
employed under the most dangerous 
conditions~ In the fbun±lries, 
for instance, ma,y work~rs suffer 
froi'l :3 ilicos i=. and othe·l· l !mg · 
diseases~ cutting the life 
expectancy 15-20 years. They _ 
are employed in {;-reat numbers 
in the : stamping plants where 
fingers _a_nd toe;::; are mutilated 
and cut off almo,3 t daily., 
'1"1'1 .. '"Y ·~ .... " . .,.,.., .. ,J "'• .')y> .. ..:i l.. 1 t -1 t- ·:-: ri:n . .Ji.. .,L..l 'l_.. ' '-' L c; 'l_, l•A..t . - _, .. 1 · . · . , _, ....- . , , 

shop3 , in spot weldi~g o~ final 
production lines, and anywhere 
else . where men drop dead from 
exhau.stin:i ·fighting naver­
e nding , constantly accelerating 
pro~1~tion lines. And yet 
N19groe:3 are al"lv•:•·Y'=' "the l~st 
hire~-i , the .first fired,." 

Th i::; co:'.lti:n'l ed exploitation and 
oppression of th e Negro ~ational 
minority ha s its basis in the 
e ;(.i_J l Jita tio:l and. oppression of 
th e Ne gro. N;~t-i. )H. 

In the South, and especially in 
the Black Belt ar,ea, N~gr~Jes 
historically evolved as a sta~le 
con1mun :i, tJ of :._Je opl8, "bas ;;d on a 
common langua ge (there use d to 
b e ma n.x. fi.,fr~_...Ga lJ. _tqqgµe~ ).,,_ . 
territ ory a nd psychologica l 
make -'.lp which ' manifes ts itse lf· 
in a common c ulture . This a rea 
o f t he South, the . Bla c k Be lt in 
which .t h,e Negro. _pe ople ha v e in­
habite d f or centur i es i s now 
known a s the Negro Nation a nd 
has been oppressed a s a colony 
o f the USNA impe rialis t s for 
ma ny years . It was upon the 
s l ave r y o f the Negr o people and 
the e ns l a v e me nt of the Negr o Na ­
tion t hat USNA imper i alism was 
b~ilt. In orde r for the Ang lo­
Ame rican 'working class to free 
itself f rom capitalis m i t mus t 
r aise the s logan Indep e nde n ce for 
the Negro Nation, for no na tion 
ca n b e f r ee i f it oppresse s an­
other nation. The f i gh t f or t he 
e qual i ty o f the Negro na t ional 
Mi nor ity worke r s c an only be won 
a l s o b y I nde p e nde nce f o r t he 
Ne g ro Na tion. It i s f rom th is 
s t andpoint tha t we rai s e t his 
s logan. · 

S t eel wo rl..;:ers . We ca 11 f o r UAW 
s upport of ra nk a nd f ile s t e e l ­
worke r s in the i r stru ggl e a -
'ga ins t r e actionary un ion l e a der­
s h ip . · 

The steelworkers are ~ighting . . 
to regain basic rights which their 
union the United Steelworkers. of 
America has sold away for a pen­
ny. · Even in the pa st, the un_ion 
members did not have the right 
to ratify "their" contract. 
And nbw, the right to strike is 
being taken away from them under 
the cover of the "Experimental 
Negotiating Agreement"; th.e ENA 
is the agreement not to strike 
nationally and t9 vbluntarily send 
to arbitration whatever issues 
are unresolved in negotiations: 
This sell-out is supposed to 
serve as a model for all other 
industries. We condemn this 
agreement which wipes out in 
one stroke the strike, a weapon 
for which the working class has 
fought and died. 

Another betrayal of the working 
class is the "Job Equality" Pact 
which was arranged between nine 
steel companies, the USWA and 
thr~e fe~er~l agencies. It prb­
mises back pay to · national mi- . 
norities and women who have been 
held back in their jobs. But the 
back pay i s pennies com~ared to 
the miilions the capitalist 
class h~s reaped off of the 
steelworkers through fostering 
th~ ideologies of white chauvin­
ism and male s upremacy. And 
yet, the USWA is going to con­
tribute to this back pay; it i s 
going to use the dues df its · 
own me mbers , t he very people 
who have been ripped off, to. pay 
them • 

The workers rece iving th~ back 
pay have to sign a waiver not 
to s ue and if they refuse the 
back pay and sue, the ' Justice 
Dept. will intervene in behalf 
of the company and the union. 
This is "Justice"! Th i s in e f ­
fect , wipes out Title 7 of the 
1964 Civil Rights Ac t , an act 
which a llowe d workers to fil e 
suits agains t job discrimina ­
tion . This pact is also sup­
posed to be a model f or al l in­
dustries. 

In this agreeme nt ma de by the 
gove rnme nt, t he capi t alis ts and 
union "leaders", we s e e that 
t he governme nt and the union are 
i n no wa y serving -the wor ke rs 
bu t 'i only tlie "ca'pi taTisltfs~ J Th :i:s 
k i nd of colluss ion - which i s 
be c oming more a nd mor e ope n -
i s needed to wea ke n the wor k-
ing clas s s o t he most reaction­
ary section o f the c a p i ta lists 
ca n bring in fasc i s m. They will 
keep the u nions bu t onl y as 
" front" unions which s u pposedly_ 
~epresen t the wo rkers bu t act ­
ua lly o n l y r e p r eseht t he ca p i­
t a lis t s . 

I 

We ca l l f o r support of ra nk and 
fil e steelwor kers who are fight­
ing these a t tack s on the whole 
work i ng cla ss . · 

Uno r ga ni zed La bor . Wi t h t h e 
t ota l -work force of t he USNA 
be ing 8 9, 2 56 ,000, only 17 ,192 ,000 
wor kers are i n l a bor un ions , 
wh ich l~av~s a tot al of 67 ,063 ,000 
wor ke r s u norga nized. Th ese f i­
gu res s how t h e comp l et e bankrupt~ 
c y a n d ca p itu a l t ion of the t ra de 
union mi s lea d e rs to t he capi tal­
ists , who manipulate the u no rga n ­
i zed aga i n s t t he organiz e d . A 
go o d example o f t h i s is Dow 
Ch e mi ca l at Midl a n d , Michigan, 
wh e r e t he wor kers ha v e been o u t 
on s trike s ince March 18 over 
t h e compa n y ' s de ma nd t o pu t a 

.Auto Shops 
cont .• from p. 4 

tha t they had to do spmethirig, 
since the union elections were 
coming up in a couple of weeks, 
passed out leaflets telling 
the workers to walk out after 
their regular 8-hour . shift: 
it wa s clearly . stated tha t this 
was not a work stoppage or a 
strike, it was simply a ~efusal 
to work the overtime . These 
misleaders and iap-dogs of the 
Company, stood outside the plan t 
gates and distributed the leaf-

· lets , telling the workers that 
they couldn't come in the plant 
and walk out with them, because 
they would be in violation of 
the National Contract (sect . 5) 
wh ich s tates that Local Unions 
canno t strike without the ap­
proval of the International Ex­
ecu~ive Bciard. In other words , -
y ou rank and file workers go and . 

~ ' stic~ your necks out, while we 
s it on the fence and stay . on the 
good side of the Company and 
the International UAW. 

Irving Bluestone, co~direri­
tor of the UAW's GM department, 
t old the Pres ident of Local 22, 
Frank Runnels, that they should 

. . I 
support wo rking the overtime, 
since , if more e ngines were p r o­
duced , they could call back the 
unemployed work~rs at Linden, 
New Jersey assembly plant. Talk 
abo ut excuses ! What a rotten 
attempt to coa·x the work ers in­
to "helping out the company and 
their fe llow workers!" Even 
the local president couldn't 
accept that - he was under too 
much pressure from the member­
ship of this loc?l • Anyon e can 
unde rstand that if .more workers 
are called back from lay-offs, 
they cou l d easily meet the a ­
mount o f engines needed to re­
open the New Jersey plant . 

The worke rs didn't go for 
th i s "half-assed" walk-out and 
demanded that the Union "lead­
ers·" come and walk out with the 
workers . The following t wo days 
th e re we re walk-outs af t e r the 
regular 8-hour .shifts, both d a y 
a ri d afternoon s h i f t s . r By t he 
e nd of t he we ek, ma na geme nt 
t hre atened th e Union Shop Com­
mi t t ee (th e bargaining body) 

' th a t i f these walk-outs did . not 
stop , t hey would all be fir e d . 
Once again, the mi s l eade rs chose . 
the " line of l ea s t resistance" · 
a nd s ide d wi t h the company . 
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They agreed to .have over ­
time for the next five days , one 
hour and 42 minutes, on the "con­
dition" t hat during .that period, 
the assembly line~ would be "re:.. 
cycle.ct" to break down the work­
loads and call more people back 
to work from lay-offs. This 
sounded good, but . actually,. t'he 
first people to be· called back 

' were repairmen whom they needed 
anyway, since so many motors were 
not working properly due t o the 
fact that the workers were not 
a ble to keep up with all the 
overwork. After these people 
were called back (which was a 
mere drop-in-the-bucket c ompared 
to how many had bee n layed-off ), 
they sped up the iine .to 64 en­
gines per hour. Workers were now 
forced to work more than double 
the overtime than they had been 
working before the wa lk-outs? 
They not only made up for the 
time lost in the walk-outs but 
did extra ·! 

.Jeff~rson As~embly· 
The spontaneous fightback of 

the working class to the unbe ar­
able conditions atl this plant 
has often led to p h ysical 
violenbe ~ In the past t wo 

~ years , one forema n has been 
killed and many have been beaten 
up. The response of the ~nion 
leadership at Jefferson has 
been a spectacle to behold! In 
February of 1973 alone , the re 
were f i ve work stoppages, one 
result ing in the closing of · 
the plant for t hree days. Speed­
up was the pr i nciple reason 
spurring the s e walk- outs. A 
mot ion for a s t rike vo te was 
move d and pass e d, but t he Loca l 

· union has still not t a ken any 
action on it . And e ve n be f ore 
the n, a petition was signe d 
by 240 of ·some 300 workers 
demanding the discharge df a 
supervi sor · who insisted on · 
hurling white c hauvinist attacks. 
on Negro national minority 
workers. The Loca l did absolute ­
ly nothing and it wa sn 't u n t il 
the workers shut down the pla n t 
and r efus ed to work t hat act i on 
wa s taken. 

Mi,pitas· fo~d 
' l 

The Milpita s ( Sa n J ose , Ca .) 
Ford pla n t ha s . r ecent l y h ire d 
1 500 new worke r s on the line . 
These . new .workers ha ve had t he 
opportunity to exp e rie nce t he 
comp l e t e l ack o f u n ion r epre­
s e ntat ion . Th e new workers 
a r e not "prot e cted" b y the 
u n i on un t i l af t e r c ompl eti on of 
_30 days of work - · as .in most 

...................................... . p lants - and t he n i t i s usuall y 
ba p on t ne c os t of living cla use . limite d t o "keeping you r j ob" ! 
Me a nwhile , the u norganized This ge s ture o f " f r i endshi p" in 
s ection of 2700 sa larie d wor ke rs t h e pas t month has been a resul t 
are , c laims Dow, ope rating the of t h e e l ection 
plan t a t 90 % c apa c ity. Not only o f t h e de l .e gates f o r the 24t h 
i s thi s a n obv ious a ttempt at Const i t u t i o na l Conv e n tion o f 
un ion bu s ting by Dow but i t the UAW . The o n l y r e ason we 
points out c l e ar l y t he dise r tion ' saw our union " r e presentatives" 
of t he USWA i n · not orga niz i n g · at a ll was so that they c ould 
t he u norganiz e d . gather up vo tes for the i r "s l a te " 

At Fo r d Motor Co. Rouge Assembly , 
non-orga nized yout h are b rough t 
in as part-t ime worke r s t o brea k 
t he ir ba c ks in s p ee de d - up work, 
f o rcin g a high e r work sta ndard 
o nt o t he r egula r unionized 
work e r s . The union mi s l e a d e r s 
h i d e b e hind t h e compa n y ' s e xcu s e 
of "po or atte ndance" a nd t his 
i n a p lan t t hat h as a 50-ho u r 
work we e k. We mu s t de ma n d t ha t 

cont . on p. 6 

o f c andida tes . Bu t a s we s oon 
f ound out, t h e e l e ct i on of t he 
de l e gates wa s tampered with . 
As was repo rted i n t he Sa n J o s e 
,M:cr c ury: _" Lu c i c h (vic.e-pr~s~= ... -
de n t ol UAW Loca l 5 60) c la i med 
the r e w~s a diffe r e n c e o f ~s 
mu ch as 2 00 vote s f or some candi­
dates b e tween the orig inal 
c o un t and a r ecount c ompl eted 
Tues day . Luc i ch als o poi nte d 
o u t tha t only a tot a l o f abou t 
9 00 ba l lots we re c a s t in the 
e l e ction. Othe r e rrors i .n 
the e l e ction , he said , i nclude d 
the fa c t t hat the ba l l ots we r e 
not numbere d and we r e not 
counte d t he Jay of the e l ection 
as req uire d b y t he ' by-la ws o f 
t he loc al u nion . " Af t e r f i nding 
o u t th i s news , many o f us 
wondered why t hey had the 
e l ection at all? It wa s pain~ 
f ully obviou s tha t the c onvention 
cou~dn ' t pos sibly be a repr esen­
tation of t h e r a nk and f ile 
workers a nd t h at only t hose 
p e ople loyal t o Woodc ock and 
his gang we r e going to t h e 
conve ntion a s delegates ~ 

GM Southgate 
The GM p l ant in Sou t h gate 

ha s b e en t o t a lly l a i d - o ff f or 
some months now. The union 

Memorial Day Massacre .. . Chicago cops fire on Republic Steel workers, 
May 30, 1937 Toll: Seven strikers dead, 64 wounded.Twenty-si~ cops were injured 

has i ns u r e d t hat n o c ommunication 
or i n formation a bou t propose d 
work s c h e d u l e s or plant a ctivity 
i s b e ing disseminate d t o the 
wo r k e r s . Al l that the worke r s 
hear a r e r umors a nd t h e . l a test 
ones have been e x t r emel y painf u l . 

c on-c . o n p . 6 
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Rumor has it that the plant 
will open in August with two 
shifts and prodµce more cars 
with fewer workers. Any worker 
with one ór two years seniority 
will not be called back and . the 
remaining workers will be forced 
to make-up the differenc~I 

' 
Woodcock's response to 

the layoffs has been a campaign 
of chauvinism.. He has called 
f or the government to put a 
temporary quota on imports. 
This is nothing but a reaction- · 
ary repetition of· the old 
chauvinist "Buy American" cam­
paign. The labor traitors are · 
helping to pave th.e way to 
fascisin and war by doing the 
bourgeois dirty work of pitting 
North American workers against · 
their class brothers and sisters 
in Europe and Asia. That the 
target of this quota system is 
foreign workers and not the 
monopolies is further p+oven 
by the fact that it will apply 
t6 foreign production con- -

-· trolH~d by both USNA and foreign 
capital. Woodcock also calls 
for massive "New Deal" type 
programs, such as public works 
projects and federal funding 
for the .extension of unemploy-

'ment benefits. The significant 
.thing about this "Action Pregram 
against the Layoff" as Wood­
cock calls it, is that ~t does 
absolutely nothing to mobilize 
the workers against the monopo-
lies and try to force them to 
pay for their crisis and their 
layoffs. -Woodcock acts a·s-an 
agent of the auto companies 
within the workers' movement, 
always trying to protect bis 
masters' interests and dump 
the .~titire burden of the crisis 
on t6e · b~cks of th~ workers 
here and ~hroughout the world. 

_In order to put their 
class-collaborationist progra~ 
inio r.p:ra·ct'l!ee ¡.;_ ±-ti 1.:fs ;; im:f>·o~-tlant : 1 

that the UAW leader sbip ' h~ú3 ' 
control of the . upcoming UAW 
convention to be held · in LA, on 
June 2nd. In the past, at · 
least 80% of the· delegates 
were trustworthy · repeaters, · who 
the internatibrtal union cóuld · 
trust to vote their way. The 
leadershlp ~u~t enstir~ · thi~ is 

'tru~ again this time. 

Let us look at how the 
convention delegaie election 
was held at local 216 from 
S6uthgate GM plant. First, 
it is within GM's interests 
to see the UAW leadership's 
reactionary policies succé~d. 
To dó this; it helped to in~ 
sure a mínimum of rank and 
file participation, especial­
ly from the production workers, 
who are tbe most exploited 
and m'ost mili tant sect ion of 
the workers at GM • . · Af ter the 
e l ectidn "date wa ~ set , GM 
cancelled pr~~iously scheduled 
production during the week o f 
the . election. Nee dles to say, 
that great ly hind~red partici­
pation in the election. 
Other g immicks that were use d 
to insure that the lackies 
were e l ect e d we r e : No 
ballots we re allowed to be 
mailed in, despite the fact 
that many workers live as 
far as 60 miles away. The 
union officials refused to 
mail campaign literature 
(at the candidates expens e ) 
for an ,opposition slate. And 
a large retirees meeting was . 

. h e ld in ·the same room at the 
~ame time as the voting. ~ 

Th e overall effect of 
thes'e · actions by the company 
and the uniori leadership was 
a low turnout (700 out of . a 
3600 me mbership) and to rail~ 
road the election in favor of 
the old guard of loyal Wood­
cock s upporters . 

Although the progressiv e 
candidates lost the e lection, 
tbere is still move me n't · among 
sorne advanced workers to de -
v elop a real· program f or 
fighting the auto monopolies. 
This program will be taken to 
the converition by - non-delegates 
and delegate s fro~ other l~cals. 

,) 
( 
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. ResoluliODScºnt. from p. 5, Disciplina'r,y Action. Any ·ca pi ta 1 
ist concern can inaiscriminately 
fire a worker but there is no 
union contract "or government law 
protectirig the innocence of the 
worker until proven guilty. 
Recent exposures of fraud in 

working class solidarity be 
forged by organizing the whole 
of the working class and put an 
end to the splitting ta9tics 
used by the capitalists in 
collaboration with the union 
big wheels. 

1 • • 

Goon Squads. Last year (1973) 
Mack Stamping Plant workers in 
Detroit initiated a safety 
strike over the hazardous con­
di tions in Chrysler. The capi­
talist company moved qutckly 
and in a fascist manner by cal­
ling in an arm of tb~ ,~tate 
(the police) to "qi.i-~i;L ~ the 
rebellion." As if this weren't 
enoug,h, the polic~ .w~ry. assisted · 
by a 1,000 ma~ go0n; squad 
organized from, varióÚs ·reaction­
ary local union. leaders in the 

_ area. This goon squad and 
strike breakers were :9rganized 
urider and by the lead~rship of 
none othe~ than Doug Fraser, so-

o 'il companies price hikes, in 
th~ _milk companies campaigp 
contributions, in IT~ dealings, 
produce nothing but long, drawn­
out investigations. Yet the 
livelihood of a common laborer 
with no skills other than this 
labor, cqn be taken away at the 
point of a pen. 

When workers attempt to organize 
unions or, for that matter, 
struggle "too" hard against ex• 
isting córrupt union leadership, 
they are often fired wi th t ,he 
consent of ~he union~ Or else, 
they máy have to endure a long 
grievance process which, in 
the end, may do .nothing for 
them. And while this~ process 
goes on, many a worker and bis 

< -

. .'C;:tlled- labor leader of · the Inter­
national UAW. We con~~mn this 
blatant sell-out and collabora- ~ 
tion of thé capitali~is~ the 

or her family hav~ to deal with 
bill collectors, house evict~on~ 
no food on the table. Workers 
are fired not only because of 
white chauvinism and male suprem­
acy but even because of the 
dislike of a particular foreman. 

"' Lif ting a rock only ·to .. 
drop i.t on one 's own fe et.' 
is a Chinese folk saying 
to describe the behaviour 1 

of certain fools. 
0

The re~ 
actionaries in all count- . 
ries are fools of this , 
kind. tn the final ana­
lysis; their persecuiion 

labor "leaders" and pqUce. It 
poses a grave danger to the 
working class. There are atta~k~ 
on our standard of living, on 
our democrat~c right~ by the 
Nixon administration, and out-­
right attacks ·now on the workers 
with coilusion on all fronts by 
our union misleaders. We de·mand 
the complete elimination of 
fascist goon squads ii all 
unions. We denounce .and demand 
the ouster of such traitor6as 
un lo:".1 of ficia ls,. 

' . 
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Even rapists, dope dealers, or 
the biggest of the racketeers 
demand the right of innocence 
until proven guilty. We demand 
the same rights for the working 
class. We demand that trade­
unions fight for and win t 'he 
right of innocence of the worker . 
until proven guilty, of remaining 
on the job until the case is 
se'ttled. 

of the revolutionary peop­
lé only serves to acceler­
ate the people's revolu­
tions on a broader and more 
intense ·scale. 11 · 
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Pagina 4 

ResolUciones 
(viene de la pag. 2) 

:i,gua lida d de los obreros de la 
minoría nacional negro tambiéri 
.solo puede ganado por la Nación · 
Negro Libre. Es de esta posi­
c~on que avanzamos esta lema. 

OBREROS INDUS'iIALES DE ACERO. 
BacemoS-u'ñ.""liamado aT UAw para 
apoyo del rango y filas obreros 
de acero en sus lucnas contra 
el liderazgo del sindicato re­
accional. Los obreros de la 
industria de , acero están luchan­
do para reganas sus derechos bás­
icos~· que su. unión · the Uni ted 
Steelworkers of America, ha ven- -
dido po'r un quinto. Tiempos 
atras los miembros qel gremioJ 
no ten1an el derecho de ratifi­
car "sus" contra tos. · Hoy · en 
día el derecho de ir a huelga 
les esti negado bajo el disfraz 
del "Acuerdo de Negociaciones 
Experimentales". El ANE es un 
acuerdo de que no habrán huel­
gas nacionales y que cualquier 
ponto en cuesti6n que no se 
haiga resuelto se mande volun­
tariamente para arbitramento. 
Estos derechos vendidos deberían 
de servir como modelo para otras 
industrias. Condenamos este 
acuerdo porque mata de un solo 
golpe lo que la gente obrera a 
luchado y muerto por años: el 
derecho de huelga. 

Otra traición a la clase 
obrera es Pacto de "Igualdad de 
Trabajo", que fue acordado por 
nueve companias de acero, él 
USWA Y, tr~s agencias federales• 
Promete pagar sueldos atrasados 
a minoriás nacionales y a mujer-. 
es que han sido retenidas en 
s us trabajos. Pero estos pagos 
son unos cuanto quintos en com­
paración con lo que ha robado la 
clase capitalista a los obreros 
de industriales de acero, con 
sus ideol6gias de chovinismo 
blano y supremacía ma sculina . 
Y aun asi~ el USAW va a .contri­
buir a e stos pagos con las deu­
das pagados por los obreros 
mismo - serán pagados con lo 
que e llos mismos pagan. 

Los obreros que reciben es­
te atraso de sueldo tienen que ' 

·· ' f ·i r m3T' un'a renunc·ia ~ de· ,9.t.i'é ..i t10 • 
demandaron a la compania y que . 
si rechazan este pago a trazado · 
y hacen demanda e l Dept . Judici­
al intervinará por la compani~ 
y el sindicato. Esto es · "Jus­
ticia"! Esto en efecto disuelve 

· al ' Titulo 7 del Acto de Derech­
os Civiles de 1964. Este acto 
per~itia que trabajadores deman-

,. daran a companiás o empleadores 
por discriminación en los tra­
ba jos . Es te pacto tambié n de be 
ser un mode lo para otras indus­
trias . 

En este acuerdo hecho por 
el gobierno , los capi talistas 
y "líderes" de los s indicatos, 
pode mos ver que e l gobierno 
y los s indicatos solo sirven 
a los capitalistas y no a los 
obre ros . Este tipo de colus ion 
que es vis to má s y mas - es n e ­
c e s ario para de bilitar a ia 
cla se obre r a y para que la sec­
ción má s r e accionaria pue de in­
tro~ucir el fa s cis mo. Solo r e -

. tie ne n a los s indicatos como 
" f r e nte " que de b e rían r e pre s e n­
tar a los obre ros pe ro s irven 
s olo a los capitalis ta s . 

DESORGANIZACION DE MANOS DE OBRA 
· con-un~·o"faT<fe-S'9','2"5lr;Uoo obre­
ros de l EU Solo 17,192;000 obre ­
ros s on miembr o s de sindic atos 
y s obran 67 ,063 ,000 obre ros s in . . , /' . 
ninguna org aniz acion . Es ta ci-
fra es s enal de como los lider~ 
es de s indicato o g r e mios jue~ 
gan para los c apita lis ta s a la 
s ección de obre ros organiz ados 
contra l o s que no est~n · organi­
z ados . Un bue n e j e mplo de es to 
e~ Dow Che mical de Midla nd, Mi­
c higan, e n donde los obre ros han 
esta do e n hue l ga d esde e l 18 de 
marzo, porque la c ompania pus o 
una cla u s ula al c o s to. de vida. 
Mie ntra s tanto, segun l a com­
paniá Dow, l a planta s i g ue e n 
ope ra c i ó n a 90% de capacidad, 
c on e l trabajo d e 2700 obre ros 
de s o rganiz ado y a s u e ldo. Es 
e vide nte que l a c ompania Dow e s 
rompe -hue l guis ta y c l a r a me nte 
~ 1 / 

sen~ a la de~preoqupacion por or -
ganiza r a los de s o r ganizadós . 
En Ford Motor Co~ Asamble a Rouge . . ' Jove n e s no-org-aniz ados s on e m-
ple ados por traba j o t e mporal e n 
e l c ual si r ompe r l a s espaldas 
por e l a cel e r amie nto de l tra ba j o, 
que c onseque nte nme nte f orz a a 
los obreros organiz ados a produ~ 
cir má's . ~l mal-lide razgo se 
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esconde detrás de la disculpa 
·de la companiá de "pobre asis­
tencia", en una fábrica que ti­
ene una semana de 50-horas. 
Debemos demandar solidaridad de 
la clase obrera crezca lentanen­
te por la organización de la en­
tera clase obrera. Tenemos que 
poner un fin a estas tácticás 
de .división empleadas por los 
capitalistas en colaboración con 
los .sindicatos. 

ESQUADRILLA DE RUFIANES. El a'no· 
pasa do (Uf7"g)~ eñ-·llaCK-stamp ing 
Plant obreros · de Detro:i. t inici­
aron .una huelga de seguri~d a 
causa de las condiciones peligro• 
sas en Chrysler. La companiá 
capitalista se mobilizÓ rapi­
damepte llamando a la fuerza 
armada del estado (la policia) 
a que "apagará la rebelión." 
Como si esto no fuera suf icien­
te la policia fue asistida por 
una esquadrilla de 1,000 rufian-

· es de diversas uniones reaccion­
areas del aerea. Esta esquadri­
lla de ruf inanes y rompe-huel­
guistas fueron organizados ba­
jo la dirección de ningun otro 
má~ que Doug Frazier, supuesto 
lider del Internacional de la 
UAW. Condenamos a · esta colabor­
ac}6n de los capitalistas, los 
lideres de labor y a la policía. 
Esto representa un gran peligro 
a la clase obrera. Ahora hay 
ataque por parte de la ·adminis- · 
tración Nixon, ataques a -nuestro · 
modo de vida a nuestros derechos 
democrá ticos y ataques a los 
obreros en todos los frentes 
por el ma l-liderazgo de los sin- , 
dicatos. Demandamos la completa 
eliminación de esquadrillas 
de rufia nes en los sindicatos . 
Denunciamos y demandamos ha 
~chan fueras a t raidores ofici ­
ales del gremio . 

A_<;!CIOJJ PISCIPLINARIA. Cualquier 
.capitalista preócüpado puede 
indiscriminatoriamente correr a 

. un obrero y no hay ningun con­
trato o ley gobernametal que 
proteja la inoce ncia del obrero 
hasta que es declarado ino cente . 
Han habido recientes expuestos · 
de fraude de companias petroleras 
en saltos de precios, en contri- . 
buciones de .la s companiás ·largas r. 
y cansadas investigaciones. Sip / 
embargo un obrero puede perder • 
su sosten de vida a la punta 1, 

de una pluma. . 

Fabricas ·1utomo1 rices 
.1 . 

(viene de la pág.- l)' 

El Presidente local Wolf y 
su pandilla de lacayos para man­
tener el local bajo control he·r­
m~tico para limitar el rendimient6 . 
de informacÍ,on, limitar la parti­
cipaci6n en el gremio, ~or con­
trolar el peribdico del local, 
emplear espias del gremio y con­
trolar las elecciones del gremio 
local. Wolf y suslacayos no han 
lanzado _una demanda a Chrys l er en 
oposición a la explotación y op­
resión que los obreros su~ren. 
El atentado de los obreros para 
organizar una huelga, demandar 
que el capataz sea apartado o 
organizarse entre ellos mismos · 
han· sido esparcidos por el lider­
azgo del gremio local. 

Uno . e j emplo ocurio en 1973, 
en e l departamento de acabamiento. 
Lqs obr.eros ·11an dehado de traba­
ja r varias veces a causa de las 
condiciones de trabajo y el acel­
eramiento de trabajo. El lideraz­
g o del gremio captuh este movimi­
ento para parar las lineas ellos 
mismos; entonces C~~ysler echri 
los li~eres del gremio y les 
devolvió s us trabajos. El gremio 
pagó estos 11lideres" por su ti­
empo perdido y el mensaje fue 
claro - s i Chrysler echara a los 
l ideres del gremio , un obrero 
inexperto deber1a de que dar en 
su tra9ajo o sera exposa do. Esta 
colusion desnuda tempora lmente 
paro el movimiento espontáneo de 
los obreros. 

GM southgate· 
La fábr i ca GM e n Southgate , 

~alif., i~t~imente 'ha sido d~s­
pida hace unos mes e s . El sin­
dic~to ha as e gurado que no hay 
comunicación o informa ción -r es­
pecto a los horarios de traba­
jo o la actividad de la fábri­
ca . La única cos a que los o ­
breros e stá n oy~ndo , son rumore s , 
y los rumores ma s r e cie ntes son 
muy p e nos os. El rumor es que 
la . fábrica s e ra abie rta e n a gos­
to con . d~s tandas de obre ros y 
producira. · ma ~ a-utomoviles con 
me_nos ob1rer9s·;--: , Cp~ lqu ier o­
brero c n tf1io r.' 6 ·•dos años de s en­
ori"a no tendrán sus trabajos y 
los obreros que tragajar~n, se­
ran forz adas a compens a r por la 
perdida. 

Cuando obreros tratan de 
organizar sindicatos o luchar 
"d:!ro" contra existente corrup­
cion del liderazgo sindical; s on , 
despedidos con el consentimiento La r espuesta de Woodcock a 
del gremio. Si no tendrán que los despidos ha s ido una cam-
pasa r por un proces·o de . penas paña de chovinis mo·. Ha llamado 

.que al final no l e s servira de al gobierno para pone r una cuo-
nada . Y mientra s el proce so ta t emporal e n los ge nero s im-
s igue, muc~os obre ros y sus fa- por tados . Este programa s olo 

· milias tie nen que tratar con e s una continuac i ó n de la cam-
colectadore s de de udas,· care - paña vie ja chovinis ta de " com-
cimiento de comida y quiz as que pre n Ame ricano". Los traidores 
los .corran de sus bogare s . Los e n los labores está'n a yudando 
obreros son despedidos no sola- a f acilitar el camino a f a s c i s mo, 
mente por a causa del chovinis m¿ Y gu e r r a por hacer e~ tra ba jo de 
blanco , supremacia. masc,ulina 0 la burgue s i'a e n dividir l a c la s e 
porque no se llevan bien con .obrera de Nor t e amé ric a de s u s · 
algun capataz . h e rmanos y he r mana s e n Europa y 

Los ulobre r .o s , los trafican- As ia • La p r u eba es que e l tiro 
tes dp drogas y ha s ta los fraudu- al bla nc o de e s te sis t e ma d e 
lantes de manda.n el d e recho de pro cuota s dé los obr e ros e x t ranj e r o s 
bar s u inoce ncia . Demandamos Y no los mo nop olios es proba do 
igu~ l dere cho para la elase o- por e l hecho que a p licará a p r o-
bre ra. De mandamos que los g r e - due tos extrand e r o s que s on co n-
mios luche n por y . gane n e l d~- trola.dos p o r a mbos el capita l de 
r e cho de probarse inocente a los EUN y e l capi tal. Woodc o c k 
los obre ros ha s ta que s e an de - tambié n llamó pa ra p r og rama s 
clara dos culpable y de p e rmanecer masivos c oino Roos eve l t es t abl e ­
e n e l trabajo ha s ta que se c i e rre c ido a b a jo e l "Ne w De a l ". Qui-
el ca s o. e r e proj e c tos de tra baj o s pÚbi i -_....,,_... __ ..._:.... ______________ . ,c o s y dine r o de l gob i e r no para 

suscriban 
al Obrero 
del oeste 

, ./ 
PARA MAS INFORMACION SOBRE LA 
LIGA COMUNISTA O EL OBRERO DEL 
OESTE, ESCRIBAN: 

P.o~ Box 72306 
Watts Staion 
Los Angeles, Calif. 90002 

P.o. Box . 24241 
Bayview Station 
San Francisco , Cal:i.f . 

l a e x t e n s ion de be n e f i cios de 
de semplea dos . La c osa s i gn ifi­
c ada a c e r ca de est e " Prog r ama 
de Ac ción c ontr a e l Despido" co­
mo Woodc o c k lo llama, es que no 
ha ce nada p a,ra movil i z ar a · l o s 
obre ros c ontra l o s monopol ios y 
t r ata de f orz a rlo s a pagar p o r 
s u c ris i s y s us desp ididos . 
Woodcock j u ega e l pape l · de un a­
g e nte de la s c ompa nia s a utomov i l­
í s tic a s d e ntro de l movi mie nto de 
los obre ros , s i e mp r e trata de 
próte ger a l o s int e r e s e s de s u s 
dueño s y d e s cargar l a carg a e n-
t e ra de l a cris i s e n l a c l a se o­
b r e ra aquí y ,e n o tros paises . 

Para r e aliz ar - s u prog r a ma de ' 
. c olabora c ión de la s c la s es , es 
importante que e l lide raz go d e 
l a UAW tie n e c ont rol de l a con-.,..,. . 
v e n c ion de la UAW c ome n zar e n 
Los Angel es e l 2 d e j unio. En 
t i empos pa s a do s ma's o me n os 8 0% 
de los de l ega do s f u e ron r e p e t ido­
r es que e l l i de r a zgo inte rnacion­
al podiá c o nfiar para · vota r p o r 
e llos y s us politi c o s . En est a 
c onve nc i 6 n e l lide raz g o de b e de 
t e n e r e l mi s mo t i po de de l ega do. 

¡t 
I 

Hay qµe v_er como ios dele­
ga dos para la convencían fueron 
elegidos al local 216 de la 
fábrica GM de Southgate. Primero, 
GM· quiere los poli~icos del li- · 
derazgo reaccionario· de la UAW. 
Para hacer esto, GM _ayuqó p'ra · 
asegurar que la participacion .de 
los obrer_os era lo minimo, ·par­
ticularmente los obreros ~rodtic­
cionales que son la sé.cción mas 
exv,lotada y más militante. Des-

. pues que la fecha para la elec~ 
ción fue establecida GM cancelo 
la producción que anticipadamente 
fue inventada durante la· semana 
de la elección. Por supuesto esta 
acción impedi6 la participación 
en la elección. otras tacticas 
que fueron usadas .para asegurar 
que los lacayos fueron elegidos, 
fueron - no bolatas que ·fueron per­
mit idas para ser enviadas por · corr­
eo, a pesar de que muchos obreros 
viven tan lejos como 60 millas de 
la fábrica. · Los o f iciales. del 
sindicato rehusaron enviar por 
correo la literatura de campana 
(a la costa del candidato) por 
una lista de candidatos en opo­
sición de los lacayos. _Finalmente, 
otra reun1on fue celebrado en el 
mismo cuarto al mismo ti·enÍpo que 
los obreros al votar. ' 

El efecto de estas acciones 
para la compania y el liderazgo 
del s indicato fue , que muchos o­
breros no votaron y l os lacayos 
de Woodcock fueron elegidos. 

Aunque los candidatos pro­
gresivos perdieron la elección 
todavia hay muchos obreros . ava~­
zado s que han des,arrollado un 
programa progresivo! Este ·pro­
gr~ma sera traido a la conven­
ción por non-delegados y delega­
dos de varias partes del pais. 

Las demandas ayudarán ha­
cer una lucha democrátic·a con""! 
tra Woo~cock y sus lacayos. De­
bemos de apoyar este programa 
para hacer el sindicato un ~in­
dica to democrático y progresivo. 

·aLCOA 
(viene de la pag . ~) 

g o y fila dicen "desagamonos de 
lOs 17 puntos, mejor pago y r~­
tiramiento", y no estan organi­
z ados para ello? La culpa cai 
e n las manos de los mal lideres 
de ·la union. Un ejemplo de es­
ta militia f~e , hace unos meses, 
cuando la c ompania decidio en­
f orsa r e l horario rotativo para 
una de la s planta s . Los de ran­
g o y f ila forsaron a la union 
que hicie r a una r e union de 
e me r gencia en e l cual un voto 
de hue l ga fu e llamado y mas 
de 750 obre ros de l horario de 
l a manana vota r on para hacer 
hu e l ga mie ntra s 3 o 4 votaron que 
no~ Pe ro. no se biso hue lga_. 

Ahora la union locál se 
ha p uesto e n c ontra de e sto ·· 
contra to que t e rmina a fines 
d e junio1 · Es ta claro que dur­
ante meses , miembros . de la 
union est a ba n dispue stos para 
pone rse en hue l ga. Pe ro que 
no se h a n puesto la s condicion­
e s c orecta s para una hu e lga· 
con exito . Por un lado el 
l i de ra i go de la uriión t±ene 
que s al i r a "pe l e ar" por las 
d e mandas de los obre ros , ta.n c om­
ico c omo e s to e s , y muc has ve ­
ces f o r z a do s a compra r a los 
mie mbros ; p e r o e l me ta de los 
mal lide r e s c omo Woodcock ha s ido 
de v e n c e r, dividir y destr~ir 
c u a lquie r luc ha hone sta de los 
obreros . Es t a c l a ro para to-
dos e l c ontra to no debe ra s e r 
rat i f i ca do, pero no para or­
g a niz ar y uni r al rango y fila 
para un ataque , triunfa nte c on­
tra e l c ontrato - r e spondie ndo 
a l a s amenaz as de desocupacion 
y c laus ura de t~abajo, a tra­
v e s de e norme s f ondos de hue l­
g a s , p l a n e ando tac tic a s de 
hue l ga s , t e nie ndo e l apoyo de · 
o t ros obre r os e n o tra s plan-
t a s y unione s , e t c . - segura­
me n t e p on e r ·1os f unda me ntos 
pa r a que c u a lquie r hue l ga posi­
ble s e a arru i nada. Un boxea dor 
se p r e pa r a meses a ntes pa ra una 
p e l e a p e ndie nte , s in dicha pre ­
parac i on s e gurame nte p e rde rla • 
·r.a oacc ion d e l mal lide razgo de 
l a union h a s ido de ama rrar las 
ma no s de l r a n go y f ila y luego · 
lla marnos a p e l e ar. Peto de ­
c imo s que vemos a nuest r o s e ne ­
mg ios ma s c l a r a me nte· de lo que 
p i ens an . Nunc a ma s ser e mos 
e n ganados y lle vados de la mano 
d e l a c las e c a p italis ta. 

( Oont . e n l a pa g . 6 ingle s) 



Queridos Amigos, máximas ganancias logradas por 
tiempo exta obligatorio y hor­
arios mixtos a la semana. En el 
primer trimestro del '74 _las 
ganancias para Alcoa subieron a 
115%! No si ha oido en muchos 
a~os de una seman~ de .trabajo de 
cinco diás y mucho~ obreros se 
enfrentan con horar~os de diez 

Durante la semana del 
primero de Mayo, en la companiá 
de Aluminio de América en Ver­
non, muchos obreros leyeron con 
asombro las boletines distribu­
idos y se preguntaron la rason 
por· las condiciones en esta 
fábrica.· Muchos obreros se 
sorprendieron al saber que 8 
horas de trabajo fue la clave 
para la lucha de la clase obrera 
por decadas. Ahora la misma 
lucha es emprendida en Alcoa 
junto con muchas otras. 

· hora y de 6 a 7 diás. En la fá­
brica de tubería, POI ejemplo, 
muchos obreros son · "permitidos" 
un d1a de descanso al mes. 

Asi·· es .que, cual es la situ­
ación en Alcoa? Primero, las 
clases de primeros auxilios para 
los meses de Febrero, Ma ·zo y 
Abril han aumentado desd~ 186; 
226, a. 230, respectivamen~e. 
Las condiciones de trabajo son 
una inevitable tumba donde 
quimicas y humos ahogan el aire, 
y donde el denso humo de las 
planchas empapan y nuestros 
delantares, ropas y pie~. El 
ruido es tan fuerte que es seguro 
que nos danariá los oides. Re­
cientemente un obrero que ha 
trabajado en Alcoa por muchos 
años, y que ha trabajado sola­
mente para Alcoa, y que no fuma­
fue su cuerpo declarado 75% , 
desabilitado. También perdio un 
pulmon! 

La respuesta de Alcoa ha 
sido de culpara los obreros. Su 
"consejo" ha sido "Cuando mater­
iales o máquinas están calientes, 
eviten el contacto y usen pro­
teccion en caso de que sin adver­
tirlo toquen una superficie 
aliente," y ademas "Cuando usen 
una escalera, asegurense de no 
pisar mal la escalera para que 
no se caigan!" Este "consejo" / 
refleja el interes de la compania 
para los obreros de Alcoa. Las 
razones verdaderas 'p'or · estes 
a cEi'a'e~tes 'S on ' e'l e'mpu'j e j>'ór · · ~ l 

Muchas veces obreros principiantes 
trabajan su peribdo de .prueba 
seguidos sin ningun diá. de de­
scanso. Estos son aigunos, y 
bano estas condiciones accidentes 
van a ocurir. 

Como . fue posible q.ue la com­
pan1a obteniera estos "derechos" 
durante las Últimas negociaciones 
del contrato hace 3 años - espe­
cialmente con el sup~esto respal­

. do del poderoso liderazgo de la 
UAW Internaciona l "detxás de los 
obreros de Alcoa"? La respuesta 
f ue bien contestada par los 
obreros de rango y fila en una 
reuni6n reciente de la unión del 
local 808. "La Internacional 
nos meti"é> el contrato hasta por 

· 1os ojos", fue la respuesta de 
~os trabajadores que , han sufrido 
bajo ésta mi serabl es condiciones. 
Rabian 17 puntos en total que 
aceptados, pero nos gustari~ 
mencionar solamente tres. Punto 
5, afirma que "todos los obreros 
deben aceptar los asignios tem­
porales y cualquier rehuso resul­
taría en acci6n disiplinaria." 
Punto 10 a firma qtle "no h? ~. iw.i­
ta ción referente al trabajo asig­
nado." Estos puntos permite n el 
tiempo extra obligatorio, turnos 
de rotación, y semanas resque­
brada . Punto 11 afirma y esta -

.bléce un tiempo de 18 minutos 
para comer y s in ser pagados 
como nuestro Único horario de 
descanso , sin tomar e n consi­
dera~~Ón _ ;t~s _ lar ga~ .- nór~~ .. ~::fe · .... , _"' 
tra baJo; 1 N¿r; 1 ~sta's -\1ó son · -pá.: .. .' -
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#808 
ginas de la historia, estas 
condiciones existen ahora. Ex-
Su existencia es ay~dada por; 
los "representativ9s" _, igua les 
a Woodcock, en vez de pelear y 
organizar nuestras fuerzas en una 
sola , se sientan altos en la 
barca con su salario de $125,000 

.al ano. Si un empleado ha traba­
jado por 29 dias seguidos y falta 
al tra bajo en un demingo o si 
solo sabe temprano unos minu-
tos el archivo de la compania 
ma.rca esto como una fa lta. 
Recientemente la unión reporto' 
que la senoriá de 10 empleados fue 
terminados , 15 fueron susp~ndi­
dos y acción disiplinado fue to­
ma do contra 24. La companiá 
también usa casos donde los 

obreros llegan uno o dos minu-
tos tarde y lo marca como una 
falta. 

f 

La pregunta que debemos de 
hacer e s, por qu~ a la compani~ 
se le ha permitido atacar los 
derechos d~ los obreros, todos 
los que fueron peleados y 
sacrificados por nuestra clase 

·durante años ·y ahora nos los 
quieren quitar? Sabemos de l a 
histor ia que l as uniones fuer on 
formadas para pelear por mejores 
salarios y mejores condiciones . 
de trabajo. El derecho de 
tener uniones, definitivamente 
fue una victoria para la cla s 1 ~ 
obrera en ese tiempo y tambiÉ 1 

ahora hay millones de obreros 
. en nuestro pai§ - como los val­
ientes huelguistas de Farah , 
los "campes"i nos " y los mineros 
de Harlan County - y a traves 
del mundo qu e están pe leando 
por el de recho de organiz~ - por 
un a vida decent e . Ho.y la <.;;Lase 
oprera es atacada por la 
viciosa clas e capita li s ta por el 
frente y lle vada a un camino s in 
s alida por los mal lideres tje 
la unión de ntro de nue stros r a n­
gos . iti.entra s · -que nues tro .... ~ 
local -es ·t"o r ma db 'p 'r r·mut!ti'ó s8 l\f{:: 1

" 

embros militante~ de rango y 
fila y mayordomos de talleres 
que saben muy bien que cual9uier 
concesión que ganemos tendra que 
pelearse difici~ment~, tenemos. 
que comprender que nuestro tiro 
tiene que ser dirigido no sola­
mente a la clase CaRitalista 
de l a cual forma n parte los 
<;lueños de Alcoa - pero tam}?i'é·n 
a los mal liaer~s traidores 
de la UAW Internacional estos 
"tenientes de trabajo" que 
nos venderián si seguimos 
dependiente de ellos y de la 
clase gobernante que sirven . 
Pero como, en realidad es mani­
fe~tado esto en Alcoa? 

Ahora la pregunta crucial 
que confrontan los obreros de 
Alcoa es si quieren a no acep­
tar un contrato que demanda las 
mismas condiciones de trabajo o 
hacer una huelga que: 
puede facilme.nte fallar . Nues­
tra clase nunca ha logrado nada 
sin una organización - ya sea 
por h uel gas, amenazas de . huel­
gas o otras acciones militantes . 
El ienglori es ~laramente es ­
crito por las huelgas: .Podemos 
ver claramente el papel que 
juega el estado - con sus poli­
cías, requerimientos de corte 
etc . al servicio de los capi­
talistas - asi como juzgan el 
desarrollo de nuestras fuer­
zas y poder y que son miestras 
verdaderos amigos y enemigos. 
Pero debemos. ver el mundo como 
es y no permitir que nos lleven 
a la emboscada unos lobos dis­
frasados de borregos . De un 
tiempo aca , todos sabián del 
contrato que estaba pendiente 
y la demanda principal era de 
"deshacerse de los 17 puntos". 
Pero no podemos solamente de­
cea r, por eso la mayoría de 
los obreios est~n dispuestos a 
pelea~ contra estos reglamentos . 
Per9 .. p or, q~Ei .es que_ los .de_ ran- . 
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ECONOMISMO V LA · LUCHA DE ·LAS CLASES 
Los varios reportes de 

obreros automotrices a traves 
del p·aís claram·ente demuestran 
e l hecho que el liderazgo de la 
UAW, Woodcock, F~azier etc. se 
ha convert.ido en lacayos de 
las companiás automotrices y 
el gobierno. Por ejemplo , a 
ALCOA (una fábrica que es organ­
iza do por la UAW) en Vernon , 
Calif., los obreros absoluta-

.mente no tienen . derechos bási­
cos. La lucha por un diá de 
ocho horas se han transformada 
en una lucha por un día s in tra- ' . ~ 

bajo ocasional. En toda fabri-
ca las condiciones de seguridad 

.y trabajo rapid~mente estin de ­
t e riorando. Woodcock y su pan­
dilla, completame nte han re­
nunciado al .diá de ocho h.oras y 
han acudido con forzar a vio­
.l encia si los obre ros se atre­
ven a dejar de trabajar.contra 
estas condiciones. El espectá­
culo podrido de Doug Frazier con 
camaras televisiones y s us la­
d~ones, golpeando cientos de 
obreros para forzarlos a volver 
a Mack Stamping Plant, es prue ba 
de los pol1ticos podridos de l 
liderazgo de ·la UAW; Vemos a 
abogados del gremio a conferenci­
an con los abogados de Chyrsler 
para resolver como excluir o­
breros militantes de Detroit 
Forge . Woodcock aun ha inverti­
do nuestro dinero para · comprar 
bonos de-guerra.de I srael. Pero 
los reportes tamb1en muestran 
la lucha de los obreros contra 
ambos los capitalistas y s us 
agentes e n los gremios de ofici­
o s . No obstante, mucha s cosas 
son e vide ntes des pué s de l eer 
estos e jemplos . El prime ro y 
cosa más i mportante es que la 
clase obrera está sin dirección 
propia. Ej e mplo tra s ejemplo 
claramente demuestra que la cla s e 
obrera ha luchado y continuará a 
lu~hando cbntra la s condiciones 
en sus fábricas y de 19s ata~ 
ques por s us derechos de mocráti­
cos . 

La·s diversas forma s de lu­
cha que la clase obre.xa ha · em-

pr e ndido ~e hue~gas , pet~cion­
es, incoando una demanda· j u di­
cial contra el gobierno federal 
y estado , patrones y g~emios ·a 
actos individuales de defensa 
p r opia, luchas parlamentarias 
etc ., entre el los no pue den li­
brar a la clase obrera de l sis­
t ema de s u e ldos bajos que han 
sufrido por siglos . · 

I 

Es dentro de esto coptexto 
que tenemo s que discutir la lu~ 
cha esponta nea de la clase o­
brera . La convenci6n_ .de, la 
UAW debe de y puede ser un tri­
buno para a propagar y agitar 
respecto a la s ituación económi­
ca que enfrenta la clase obrera . · 
Pero debemos de tener cuidado 
de no' retroser tras ma sa . Hemos 
senalado que hay ciertas s alidas 
económica s que l a clase obrera 
luchará por .obte ner , s in hacer 
caso de si hay dirección correc­
ta o no. Basicamente estos son 
sa lidas económicas , s~ la rios me­
jores, condicion~s mejores de 
trabajo, el derecho para organi­
z ar gremios y democ racia en e s ­
tos gremios. 

Y nosotros como c omunistas · 
y obre ros avanzados sin duda 
t enemos que ,involve~nos en las 
luc ha s economicas por qu e e s a 
aqu1 en donde la mayor lucha 
de la clase s e c u e nta. Péro 
continuar ponie ndo ade lantes · 
sola demandas e conómicas y de­
jando atra s la "polit.ica" a la 
burgues ia libe ral s o+amente pue­
de s i gnificar derrota para la 
clase obrera . Los l(deres malos 
d e los gremios de oficios y e l 
PCEU revis ionista cqm.o agentes 
de la , clase capitalista dentro 
del movimi e nto de los obreros 
lucha11 por a segurar que toda s 
la s lucha s de la c l ase obrera 

.queda n de ntro del margen de 
poliiicos burgu eses . 

Los l ide r e s labora l es y ei 
PCEU revis ionista se inclinan~ a 
espontaneidad. del movimiento lab­
oral s i mple mente . Por ejemplo, 
despúes de l incide nte de Water- -

gate y la expos ición de l gobierno 
corrumpido y podrido de Nixon, 
la Liga Comunista avanzó al 
llamado uNixon-Ag new (ahora Ford) 
Renunc i en, Nueva s Eleccionesu. 
Asi tratamos de incluir las masas 
e n la vida política ·de nuestro 
país y unir la crisis e conómica 
con la bancarrota politica,del es­
tado capitalista. Que/ fue la le­
ma de l PCEU . y los liaeres malos? 
Despué s de que l a clase obre ra ha 

·demos t rado su indignación y odio 
de la pandilla Nixon, e l PCEU 
siguyendo <letra s de la s masa s y 
bajo la hegemonia de l a burguesía 
liberal avanz ó l a lema "de stuyan 
a Nixon" • . Enjuiciar Nixon sola­
mente nos que de jariamos con Ford, 
un fa s cista con una nota de cho­
vinismo y anti~co~unismo y no in­
c luriá a la clase . obre ra e n la 
lucha poliÍ:i ca r .. e xpone riá la nat~ 
uraleza general del s i s t e ma capi­
talis ta . 

No obstante la c recie nte con­
c i e n c ia de la cla s e obre ra que es 
necesario no s era aprendida por si 
sola con s olo pa r ticipar e n la 
lucha e conomica. La clase obre ra 
necesita dir~cci&n , necesita un 

destacamiento organizado, un es­
tado mayor genera l que puede or­
ganizar estas luchas y puede 
unirla s con las teoria del comun­
ismo. Si¿ un partido poliiico 
~ndependiente del proletariado, / 
continuaremos luchando, pero esta 
lucha no más llevará a ningun lado . 

Demandas económicas son im­
portant es y debemos luchar por 
e lla s , pero a menos que la clase 
obrera comprenda el papel del es­
ta do y lucha para derrotarlo y 
e stable cer el socialismo, no hay 
una posibilidad de deshacer hu­
manidad de ha.mbre, desperación, 
des emp l eo , guerra y pobrez a . La 
lucha de la clase obrera debe de 
ser por poder poli1ico . Esta lu­
cha no pue de ser existosa a menos 
qu e t e ngamos una vanguardia. Una 
vanguardia que .industriosamente, ,,,.. 
pacie nte mente, en una base de dia 
a dÍa que explique a la clase· o­
bre r a que no hay nada que puede 
ser reformado abajo e l capital-

. ismo - no hay reformas que puedan 
ser ganadas . La Li ga Comunista 
~ poya las luchas heróicas y mili­
tantes de la clase obrera·, pero 
un GOmunista no simplemente pue­
de s e r otro obre ro , e l comunista, 
e l · partido, deb e de conv~ncer 
la s masa s a l socialismo . 

Pero esto no es u~ trabajo 
faci l. Como muchos ejemplos han 
señalados diariamente e l papel 
de los líde r es malos del gremio 
~stán conve nie ndo un papel de 
conciliaci~n abierta c on la clase 
capitalista . Comq el empuje ha­
cia fascismo se han intensificado 
asi la t r aic ión de e stos titeres 
intensif icará . Fascismo necesita 
una base entre la c lase obrera 
una s e ccion de la clase que apo-

. yara al chovinismo , reaccionario, 
viole ncia y, t e rror de los fas­
cis ta s . Los aristocratas , los 
Me anys , Abel.s , Woodcocks , Fitzsim­
mo ns e tc., son el apoyo principal 
d~ esta base , pero tambien tratar­
án de ganar al lado de los fas-

( cont . e n la pag. 6 ingles) 
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La lucha que estamos empren­
diendo contra los reaccionarios 
y vendidos lideres del UAW es 
muy serio y aunque intentemos ,una 
batalla necesitamos ·de todo ·, 
apoyo. Igualmente, las luchas 
en nuestras comunidades necesitan 
también de nuestro a.poyo, y 
pelearemqs por apoyo. 

El UAW tiene sus programas 
CAP ·- que fueron organizados 
atraves de los 62 locales y 
recorren todas nuestras communi­
dades. Ahora hablan' de mandar a 
Doug Frazier al Congresso. Noso­
tros debemos establecer nuestros 
programas CAP's. Nosotros no 
tenemos el dinero ni las conec­
ciones capitalistas o los po~i~ 
ticos que tiene el UAW~ Pero si 
tenemos algo mucho más fuerte 
a nosotros mismos. Nosotros 
debemos unirnos como c~ase, 
Debemos, Podemos! 

PROPUESTAS 

AUTONOMIA LOCAL. Hacemos un 
lTámaao-i)or que las uniones lo-
ca les tengan el derecho de lle­
var a cabo el deceo colectivo 
de los miembros no solamente en 
. tiempos del contrato pero du­
rante el año entero. Las union­
es locales deberán tener la au­
torisa'ción para una acc.ión ne­
cesaria en tiempos de emergencia, 
para protejer los intereses de 
los obreros bajo un voto de .2/3 
de la mayoria de los votos de 
los miembros (articulo 50-3,4,5) 
para hacer un llamado de huelga, 
y una vez llamada la huelga, que 
sea can~elada solamente por may­
oria de votos de los miembros 
locales. Demandamos que dele­
gados a la Convención Internacion­
al sean sujetos a presentar re­
soluciones y ..... a votar sobre ·1as . 
mismas por sus miembros locales. 
Fina lmente, los locales deberán 
t ener el poder de rehusar traba­
jar sin un arreglo de contrato 
local. · · 

DEMOCRACIA DE LA UNION. Miem­
bros·-deoerañ teñe.r--eT"'9derecho de 
deter minar el liderazgo y siste­

.ma .de ·la · unión desde e l nivel 
internacional hasta el local. 
Hoy en dra la democracia comien­
za y termina en el nivel interna­
cional. Es e l de r echo de los 
miembros e legir a quién decean 
del rango de los miembros sin to-

. mar en cuenta la raza , s e xo, ori­
gen nacional o creencias políti­
cas o r eligios a s afirmando en el 
arti.culo 21 secci·on 2 de la , 
cons titucion de la UAW. Articulo 
10, s ección 7-8, niega este de­
r echo a los de rango y fila. 
Es t e art1culo afirma que ningun 
comunis ta, f a s cista o Nasi puede 
ocupa ~ un puesto s indical. \ Am­
ontona ndo a los enemigos de tes ­
ta dos de la clase obrera, los 
fascis ta s y nasis con comunistas, 
e l lide razgo de UAW trata n de 
pre sentar a los comunis tas como 
e nemigos de l a ~lase obre r a . Na­
da pue de estar más l ejos de la 
ve rda d y e l plantel e jecut ivo de 
UAW sabe esto muy bfen . 

EL VOTO REFERENDO. Demandamos 
esf e derecno por que s olo e n est e 
modo podemos a segura r que el 
plantel e j ecutivo será r esponsa­
ble a los miembros , a s i ' como e l 
l iderazgo l ocal es responsable ha­
cia los miembr os a tra ves de e l e­
cciones l oca les . El f undament o 
de un hombre un voto pa r a pues­
t os de l plantel i nternaciona l 
e j ecutiv.o t raira el sist ema y 
liderazgo de l a UAW f ue r a de l 
c uarto directivo de l os t res 
Gra ndes y dentro de l as. fábr i cás 
y liñ eas de asamblea donde l a 
unió n originalme nte comenzó' s u 
his t ori a militante. Le da r iá po­
der a l .os de rango y fi l a pa r a · 
determinar e l sis~ema de UAW y 
s us l i de r es , no un espjismo de 
dictadura burocrática que tene­
mos ahora . 

SITUACION CONVENCIONAL. Dema n­
da mos que estas coñ'Veñciones por 
lo menos l a siguiente conven­
ción, t enga n l ugar en Detroit . 
En ningun lugar de EU ha y .obreros 
UAW de r ango y fi l a tan concen­
trados como e n e l área Detroit . 
Tambié n t endria un ba jo tremendo 
en el s obre- gas to de cuotas de 
l a un ión como htstoricamente han 
hecho unos de l egados loca l es más 
corrumpi dos . Pero los lideres 
de Woodcock y compa niá que no 
r epresentan l a unión saben que 
estari i n en l a calle si esto 
s ucederiá y hiciera posible que 
e l rango y f ila militante t am-
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bien atendiera a éstas conven­
ciones - que es como debiria de 
ser. 

SENORIA INVERTIDA. Hacemos un 
llama.do por senor1a invertida. 
Esto Querra 9ecir que d~!ante 
el periodo de desocupacion, o­
breros con más senoriá serian . 
desocupados primero, sin perdida 
de beneficios o pensión. Esta 
eliminación de perdida de bene­
ficios o pens1on es importante .i 
separa esta demanda de la version 
del mal 1liderazgo de las uniones. 
Estos obreros que se han · quebra­
do las espalda durante sus vidas 
en trabajos capitalistas, bien 

'podrián descansar. Los obreros 
más jovenes podrián sostenerse . 
mejor si pudieran retener sus 
trabajos. As1 no tendrián que 
preocuparse por cuanto tiempo 
estaran sin empleo o cuando po­
drán encontrar otro trabajo. En 
el interes de todos los· obrer­
os, demandamos el inverso de 
senoria para completar y absten­
er nuestra demanda por completo 
empleo. 
COMPLETO EMPLEO. La presenta 
crisis ~esoore producción (de­
masiados mercancias producidas) 
y creciente inflación hacen im­
posible que la gente compre es­
tas mercancias en los EU. Con 
el descenso diario de nuestro 
tren de vida, no nos queda otra 
alternativo mas que unirnos en 
acción contra nuestros enemigos. 
Sin esta unidad estaremos a la 
merced de la clase capitalista, 
y nos hundiremos más a poco. 
Pero nuestros lideres interna­
cionales y el UAW nos han dado 
la espalda. Les .hemos señalados 
a estos mal lideres que es su 
responsabilidad si verdaderamente 
nos representan - luchar por y 
demandar completo empelo. Que 
otra cosa podremos espe rar de 
la clase capitalista en cuesti·oo 
a un empleo seguro, sino es que 
haiga un empleo para cada person­
a que quiera trabajo? 

han iniciado un programa que ha 
robado polt"ticamente y económica­
mente a la clase obrera de sus 
derechos a "vida~ libertad y de­
recho a la felicidad". La gente 
debe de comprender que si Ni~on 
es púesto en tela de juicio; y 
no quiere decir tampoco que sera 
culpable y hechando fuera de 
la presidencia. Y si lo encon~ 
trarán "inocente" esto solo desa­
tariá las manos de Nixon y ven­
drián más ataque para la clase 
obrera; seriá . la peor opres1on 
sufirda por la clase obrera .de 
EU jamás vista. 

OBREROS ARABES. Nosotros esta­
mos uniaos y apoyamos las just~ 
as luchas de la clase obrera 
arabe y demás obreros en con­
tra del imperialismo lsraeli y 
Estadunidense. Condemamos to­
dos actos de agresión por parte 
de los Zionestas israelistas y 
demandamos la inmediata relira 
de los Zionistas israelistas de 
todo territorio arabe que ocu­
pan. 

Apoyamos el principio de 
establecer un estado non-teo­
crático, estado democrática en 
Palestine para toda su gente, 
arabe y judios y en contra de 
cualquier intervención de afuera. 

Condenamos al Plantel. Exe­
jutivo de UAW por· adquirer 
$768,000 bonos.de guerra israel­
ito siendo un golpe directo a 
obreros arabes en el UAW y en 
el Medio Este. Apoya~os el pro­
grama de la Junta de Obreros 
Arabes del UAw.· 

MUJERES TRABAJADORES. Las obre­
·ras- re'!>resentan una parte grande 
de la clase obrera. Histórica­
mente, obreras en los EU han 
emprendido heróicas luchas en 
contra la esclavituq, contra 
condiciones inhumanas de trabajo, 
y por le derecho al voto. Ahora 
mujeres que trabajan s i guen su­
frien4o opresión por parte del 
sistema capita~ista. La capital­
istas usan la ideológia de la 
supremacia masculina para divi- · 

TIEMPO EXTRA V9LUNTARIO• Aunque dir a la clase obr:era y f orzar a 
parezca' f uera de lugar, tiempo mujere s a los trabajos d1~ suel-
extra voluntario está en lugar dos bajos y sin especialidad. 
hoy en diá . Con mile s de gent e Para las mujeres de nacionali-
sin empleo y esperando en la s da d mi nor ía la opres ion e s tri-
lineas de .desempie9; la clase 9-~ ple porqq~ sufr~n como obrera s , ~. 
obrera que tiene '"trabajo es so- ~ como ~\:ij ~~ "'y·~cqm6 niiePi15rosl~ de :- -
metida a 10 horas al diá de tra- una minor i á nacional. Apoyamos 
bajo por la clase capitalista 6 a mujeres obr eras en su justa 
o 7 diá s a la semana en algunos demanda por igua ldad. ,Nos opon-
caso¡. Es evidente que l e s s ale emos a la Enmienda de Igualdad 
más barato t rabajar de más a De Derechos (ERA) que define a 
l os que .siguen traba j ando que i gualdad como i gualdad ent re 
cortar e l horario de 35 horas y hombres y muje r es . Esta i gual-
emplear a más gent e . da d no reconoce difer e ncias f i~ 

En esto tambié n se han ol- sicas entre hombres y muj e r es. 
vi~ado y nos han vendido los mal Ba jo es t a Enmienda , muj e r e s de 
lideres . En vez de r educ ir nues- la clas e obrera hacen e l mismo 
tro diá de trabajo, o tan siqui- trabajo que los hombres sin 
e ra establecir 8 horas dia rias tomar en cons ide r ac.i ón los pe li-
a l día, los mal lide r es ha n im- gros a s u _aa lud y la abilidad de 
puesto nueve horas al diá e n la r eproducció n. Apoyams · i gualda d 
planta Chr ys l er y diez horas en e n pago por traba jo. Apoyemos 
la Ford. Ke n Bannon, quien enea- Ce ntro de Niñez pa r a todos o-
beza al UAW de l Ford Dept ., de- bre ros. Tambié n apoyamos comple -
clar6 en un peri ódico de Detroit t o pago y retira de maternidad 
(Detroi t Prensa Libre ) "For d está s in perdida de empleo o senor i á . 
r eclamandose (cua ndo los obreros Demandamos más r epresenta-
r ehusan trabajar los s abados des - c i ó n de mujeres en todos l o 
pués ... de haber traba j a do 10 horas plante l es de l UAW poliza s desde 
a dia toda la semana-) todo e l ti- l os l ocales hasta e n el Plantel 
empo y estoy tra t ando de ayudar a Ej ecut i vo Interna c i onal. De ­
e ncontrar una s oluc ió n." Oye Ken, ma ndamos Un voto de referendo 
que t a l s i nos ayudas a nos ot ros de l r a ngo ' y f ilas por el supl e nte 

. encont r a r uña"Soluc i-On? Nos otros de Olga Mydar y una s e lecci tin 
s omos los que t enemos que s uf rir del rango y fi l as en vez de al­
la agoní a de t raba j ar 10 hor as gun t i tir e escogido por los mal 
a l dí a e n las li'neas de asamblea . ·• l ilier es del int ernacional . 
Nos ot ros s omos los que que dar emos · 
s in empleo cuando l a corporaci on LOS "CAMPESINOS~. Apoyamos a · 
haiga acumulado s uf i c i e ntes carr- l as valientes luchas de los 
os . Tambi é n seremos los que "campesinos" y llamamos s u aten­
f ormaremos l~ s li~ea s de de sempleo .é iÓn a s u desespera da condi c i on­
Ent onces , Ken que tal una s ol u- e s . Hay más de tres mil l ones 
~ión pa r a nos~tros? Como nues - - de "campesinos " en e l EU, 1, 400, 
tros l íderes no han podi do en- 000 de ellos i migra9tes . ~uch-
contra r una s olucíon para nos 0- os , s i no l a mayori a , r eceiben 
·tros llamamos por 35 horas a s ue ldos mucho más bajos que los · 
l a s~ma na y por las elimi na c ic;n que son mí ni mos bajo l a l ey fe-
de t i emp o extra i nvoluntario . der a 1 ,pa r a "campesinos". Su-

. fre n l a más a l ta cifra de en-
RENUNCIACION DE NIXON y NUEVAS f e rmedade s de ocupación y a unque 
EDECCIONES: ·-ne-mandamos que el sol o ·cue ntan por 5% de la f uer-
presTaente Nixon, e l vi s -presi- za t r aba j a dora e n este pais , e l l-
dente Ford y e l entero cab i nete os cons tituyen 70% de acide ntes 
r enuncien y que haigan nuevas r e l aciona dos con s u trabajo, 
e l ecciones . El j ue go que ha e s - En 1971, hubo 2 , 300 muertes y 
t a do j ugando e l Congr eso por 200,000 -heridas ha c i endolos de sa-
má's de un a ño no ha hecho na da bilit a dos . El Acto de Fair 
por me jorar las condiciones y Labor Standard pa s ado e n 1938 
m~do de -vivir de l a c l ase obré ra contra l abor i nfantil pero en 
de EU. Es un hecho que mientras e s t e i ns tante 1/ 4 de los obreros 
e l Congr eso vacil a s i excus ar a l "campesinos " s on menor es de 16 
preside nte las l i'Ílea s de l desem- años de eda d. Los obreros "cam­
p l eo se hacen más l argas . Ni n- pesi nos " no tie ne n protección 
gun presidente ni admi nistr, ci'Ón de ninguna c lase: no tie nen com­
en l a historia han t eni do ma s po- pe nsaci 6n ni provis iones de 
der es de emergencia s ni dic ta dur- tiempo extra . 
ia como l a ha tenido e l Pr esiden- La base de e s ta opr es i ón y 
te Nixon y s u corrumpida adminis- e xp l otaci ón es l a opresi ón i m-
tracron. Bajo l a direc c ión de pe r i ali sta en e l Sur-Oeste . 
Nixon e l cabi ne t e y demás plantel 

Esta tierra, robada de Mexico en 
1846 sigue siendo oprimida por 
el imperialismo Estadunidense. 
Solo por medio de esta opresiÓn. 
han podido esprímir. super~ganan­
cias y usan a estas ge·ntes como 
reservas de las fuerzas trabaja-
doras a , traves de los EU. 
Asi' también tienen subjugada de_ 
la gente mexicana que es una re7 
c·iente colonia de los EU. His­
t6ricámente, los capitalistas 
han "reconocido" y "no han 
.reconocido" la frontera entre 
los EU y Mexico en acuerdo con 
su nécesidad de trabajo 1l aboral­
es. Han usado la pregunta de 

"gente a j enas" para div idir· a 
la clase obrera. · 

Demandamos un fin a esta. · 
~'frontera" y a la infane patrulla 
fronteriza que opera también en · 
grandes ciu~des, como en De­
troit y Nueva York. 

Los "campesinos" que con­
stituyen diversa nacionalidades, 
filipinos, i ndio-americana, 
anglo-americana, puertorriquenos, 

· mexicanos y negros han luchado 
prolongadamente por sus derechos 
más básicos. El golpe de los · 
capitalistas ha sido f eroz y es 
visto en la l ucha entr e las un­
iones que tra tan de orga nizar a 
los"campesinos·. " Los "Campe-. 
inos" Unidos y Los Tr anquistas • 
Demandamos apoyo para los "cam­
pesinos " y a los rango y fila · . . 
de los "campesinos" y tranquist.,, . 
as a que expongan el ma l-lider­
azgo en sus uniones. Que expon- . 
g~n a ACeasar Chavez por sus t ác­
tica·s de dividir la l ucha de 
los "campesinos" cuando comienza 
a tomar aspe c t o militante. y a 
Fitzsimmons por su fascismo en . 
su a t a que de colusión con los 
rancheros. Demandamos que los 
obreros "campesinos" t engan 
i gua ldad de de rechos pa r a organi­
zarse1 prot eger su vida, educar "".' 
s e y poder hablar en su lengua 
na t al. Sabemos que sol o bajo la 
Autónomiá Regiona l de. Sur -Oeste , . 
el derecho de gobernarse , de 
c ontr ol a r sus t erritorios, de 
deservolver l a cultura y lengua 
na t al, haran pqsbil e que los 
"campesinos!', l a . gent e de l . 
Sur-Oeste ·y t oda la c l ase obre ra 
y gente oprimida t e ndrán i gual-
dad d~3 _p.~~e,rP.Ps-! W.í. &1?~~n?-º·- ~.<?S:,; r: '! 
l a cl.a,S,Y .aJlg1:b.~a1fl,er,:¡..,c;:.ana , o,Q~~~~ , , 
demandamos Autonomi'a Regi QI\a 1 .. . .. 
para e l Sur-Oe'ste . 

OBRERO DE MINORIA ··NACIONAL NEGRO 
tos ~rabajadores Negros consti­
tuyen es t i madamente 11.6% del 
tota l de la f uerza tra ba jadora 
en este pa i s . Es t a cifra no i .n­
dica t oda la discriminacion · 
s ufrida por la clase negro, ba jo 
e l mando de la s monopolias capi- ' 
t a lis t a s de los, ·E.·u . Histór i ­
camente , l os Negros ha n ocupa do 
l os traba jos más servi les y de 
s ue ldos más bajos . Y traba jan 
en condicions pel i grosas . En 
l as me ta l urgicas ., por e j emplo , 
muchos trabaja dor es s ufren de 
silicoses y a l gunas otras e.nf.gr ­
·me da des de los pulmones , redu- . 
c i endo la vida de l os trábaja­
dores 15- 20 años . Son empl eados 
e n l as plantas de es t anpillas e n 
grandes numeros y en donde p i er­
den dedos diariamente . Son 
empleados en talle res de r e ta­
sos y en herreri a en l a pr oduc­
c ión f inal . · Tambié n son emple­
a dos en culaquier ótro l ugar en 
donde hombres ca en muer tos por 
l a fat i ga y no c esante acel e r a­
mi ento de las liÍÍeas de produc- : 
ción . Y aun asi ..... s i empr e s on 
" l os Úl timos en s e r empleados ' y . 
los ·primeros en s er despedidos"• 

Es ta e:Xplotacion cont inua 
y opresi ·ón de la minoría nacional· 
n~9ro tiene s u base de ex:p_lota..,. ",: . 
c i on en l a Nacion Negro. · 

En e l Sur y especia lmente 
e n e} Centuron Ne gro , l os neg~os 
h istóricamente se han evoluci on­
ado en una comunidad e s ta ble que , 
tiene una l engua comun (ha bi a n . 
antes mucha s l engua s a fr i canasJ · 
territorio y f isc ologia se mani­
fes tan e n una cultur a en comun. 
Esta a r ea de l Sur, e l Centuron ­
Ne gro , e n que e l puebl o negro 
ha vivido a s i glos , está s abido 
l a Nació n Negro y ha s i do opri~ . 
mida como un.a coloni a de · los. 
impe rialis ta s de los EU hace mu­
c hos años . El i mperialismo .de 
l os EU f ue constr uido con e l 
esclavitud de l pueblo negro y 
e l esc lavitu.d de l a Nac ion Negro. 
Pa ra la c l ase obre r a anglo- ameri- i 

c ana librarse de l capita ~ ismo• 
tiene que avanzar l a l ema Na-
c i ón Negro Libre , porque no na­
c i ón pue da ser l ibre s i oprime 
otra nación , La lucha para la 

(cont . e n l a pa g . 4) 
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Rango 
y Fila RESOLU · IONES · Fabricas Automotrices 
dela.UAW PROPUESTAS 
.(El siguiente es una propuesta 
de resoluciones ser presentadas 
a la 24th Convención Constitu­
cional de la UAW. Ha sido some­
tido . por un grupo de obreros de 
la UAW en Detroit.) 

La UAW (Obrerqs de Autos 
Unidos) necesita una revolución 

· interna. Necesita cambios pro­
fundos en su liderazgo, su es­
trat&gia, sus tácticas y demis 
objetivos. Esta 24tb Convenci6ri 
Constitucional necesita dirijirse 
a las necesidades padesidas por 
la clase obrera. Ha llegado la . 
hora de poner un alto a los 
juegos de los vendidos y aficcion­
ados del poder - los burocráti­
cos Woodcocks, por los cuale~ 
nosotros tenemos que pagar. 
Mientras que nosotros diariamente 
sudamos y san granos en las 
lineas de asamblea, el entero 
liderazgo internacional de l~ 
UAW se sienta en comodos sill­
ones en la Casa de Solidaridad 
en frente del Rio de Detroit. 
Mientras nosotros en balamos 
sucildades, harena y humo en las 
plantas metalurgicas y de acero; 
mientras nos ~erbalamos por cau­
sa de aceite tirado y brincamos 
fuera del pel'igro de maquinarias 
peligrosas; el liderazgo de la 
UAW desfilan. en .-la Casa . de Barco, 
bajo la protecci~n de ·guardias 
armados. Miembros de Rango y 
Filas de la UAW son bienvenidos 
a la casa de ·· Vidrio (Ford Motor 
Co - cuarte~ ~en~ral) ·· la planta 
de GM o Chrysler Corp en Oakland 
Ave de Highland Pa~k, pero no son 
bienvenidos en el cuartel gener-
a i de su Un ion Intérnacio'na l. 
Hermanos y hermanas tenemos que 
hacer unos cambias! ·Esto no puede 
continuar. 

En Julio y Agosto del año pa­
sa do el liderazgo de la UAW mo-· 
bilizó y pagó a 2,000 rufianes, 
para detener la huelga de la fa­
brica metalurgica de Detró5. t 
(Detroit Forge) y la planta de 
estampillas en .Mack . Ave. ' El 
bandillerado plantel executivo 
Internacional ha b.andirillado 
las alis de apoyo hacia los o­
breros "campesinos". Nunca de­
~unci& al liderazgo de los 
Tranquistas su atacque y atro­
pellos hacia los "campesinos". 
Woodcock , y su pandilla no han 
querido dar cara a la pregunta 

.de bonos Israelitas, y no se 
han destrecho de ellos - . lo cual 
es una demanda justa hecho por 
los obreros arabes; · El I~E.'B.· 
~e la UWA. ha permitido que Chr.y­
sler Corp. en particular, disci­
pline · a má·s de 750 obreros ara- -
bes · y ne·gros '. participar en una 
manifestación contra Woodcock-. 
Esto claramente reYela la cola­
boración que existe entre el li­
derazgo de la UAW y la Corp. Chr­
ysler. Esta monia de "que tu · 
rasca mi espalda y ·yo te rascare 

·_la tuya" tiene que parar. La 
, paliza de la UAW en contratar a 
~. oportunistas vándidos, presiden­
tes retorados de ex-locales a 
su directiva ha resultado en una 
lista de fracasados. 

La Comisi~n de Prácticas 
Honestas ,de Empleo (FEPC) que 
fue historicamente , criada para . 1 

remediar las luchas de la minoriá 
na'cional negro, es todavi'á una 
unidad de bomberos tratando de 

·apagar una lumbre de lucha de un 
local a otro. Esta Comisión 
ebcubr~ y falsifica las luchas 
de la minori~ nacionai negro, 
cuando deber.rá de exponer a los 
r ·eaccionarios y polizas chauvinis­
ticas de la clase capitalista. 
Esta hypocrecia a llegado a su 

, nivel más alto con el UAW en su 
selecci6n de vendidos de la 

minoriá nacional negro a puestos 
de oficiales del Plantel Inter­
nacional Executivo. 

,, 
El UAW IEB's reaccion de 

supremacia dirijida particular­
mente hacia nuestras humanas en 
el UAW es . claramante manifestado 
en los sucesos que precindieron 
el anunciado, retiro de Olga Mad­
gar, el IEB ha estado desfilando 
a mujeres de la unión ante ellos ' 
como si fueran vacas hacia el 
matadero. Debemos ·de poner fin a 
estas polizas fascistas. 

El liderazgo de la UAW hund{ 
en el rio a las gloriosas luchas 
por las cuales nuestros bizabuelos 
lucharon en el Día de Mayo, 1886 
a qui en este pa is. La lucha de 
nuestros abuelos fue por ocho 
horas de trabajo, ocho horas de 
recreo, y ocho de dencanso. Las 
páginas de historia retornaron a 
noventa años otras con el recien­
te contrato, que acabo con las 
cuarenta horas de trabajo semanal. 
Bajo el d~sfraz de trabajar vol­
untariamente horas extrae, esta­
mos obligados a trabajar de nueve 
a diez horas diarias, seis dias 
a la semana. Ken Banon del Dept. 
Ford tiene el colmo de preguntar­
se porque algunos trabajadores 
rehusan trabajor .horas extras 
los Sabados. Her~anos y hermanas 
necesitamos pone-r al entero IEB 
en las u:neas de as.amblea y se 
prueban que pueden quedarse 
qiegos, cojos, ¡ locos por tra­
bajar en las lineas de asamblea, 
entonce ellos no tienes ningun 
derecho de representar a los 
miles de nosotros qµe no. tenemos 
otra salida. 

Aunque tenemos miles de UAW 
miembros sin empleo, los que 
quedamos trabajando somos empu­
jados todo el día mientras las 
líneas son aceleradas. Tenemos 
que poner fi li\ a esta esclavi~ud •. 

En el pasado estas conven­
ciones no han s~do nada más que 
puro cotorreo y donde vuelan a 
California los delegados y en 
las cuales nunca conmunican las 
resó1uciones a los miembros y1 
nunca luchas por estas cuestiones 
durante lo,s contra tos. 

. .si', el UAW necesita una 
revolución interna y la necesita 
ahora? Tenemos que entender y 
aclarar que pelearemo~ por estas 
resoluciones y demandas en la 
24ª · Convención Constitucional 
aunque no ganemos en Los Angeles;. 
como fue el caso en Atlantic · City 
en donde ~unca lleg6 a conclu­
sión. Estos no son lugares én 

, dqnde carros, tractores, y aero­
planos son hechos. Tendrá que 
ser en las metalurgicas, pl~ntas 
de acero, y bodegas, y li~eas de 
asamblea en donde se podran 
ganar. Si la Casá de Solideridad 
fuese clansutado y las conven­
ciones cesarani la lucha en lós 
talleres continuari'á. · · 

Mientras alzamos · estas de-
. mandas, llamamos a todos los 
miembros de ·la UAW y a la entera 
clase obrera a que . nos asistan 
en esta lucha.· LLamamos a nues­
tros hermanos y hermanas de la 
union Trabajador~s de Arieros 

. :Unidos, la unión y a los Team­
sters locales, a nuestras . 
esposas" y esposos' en la comuni• 
dad, ,a nuestros hijos en las 
eseuelai, a los addlescentes sin 
empleo, a todos nuestros hermanos 
y hermanas en la Ayuda Social y 
desempleados, a assistirnos en 
esta lucha. 

(cont. en .la · pag. 2) , ' 

' 

a traves del ·. Pais 
La situación internacional 

presenta la clase obrera con el 
peligro desarrollado de guerra 
como las contradicciones entre los 

las · ve~tajas 4ue han sido gana~os 
por la clase obrera atraves de 
siglos. 

Las posibilidades de que los 
obreros inexpertos aprenden un o­
ficio en las fábricas automotri­
ce~ son rara~ porque no hay pro­
gramas de apr.endizazes .efectivos. 

Otra situación similar a 

· imp~rialistas diariamente intensi­
fican. Como un resultado de es­
ta necesidad inevitable . guerra los 
imperialistas están apretando las 
riendas y la ofensiva fascista 
cobtra la clase obrera aquí' - en 
los Esta dos Unidos de · Norteaméri­
ca (EUN) y mundial esta/ desarro~ 
llando rapidamente. 

las fábricas automotrices es · 
causada por desempleos recientes 

.a causa de trabajo excesivo. 

Las contradicciones del capi­
talismo rapidamente estañ movien­
do el mundo en una crisis econó­
mica, una crisis dé sobre-pro­
ducción. El sistema capitalista 

'tiene que tener ganancias máximas 
y como tal producen y producen 
tratando de vender más que sus 
competidores, han producido tanto 
que han inundado los mercados. 
Esta crisis de sobre-producción 
en el anali final solamente pue~ 
de ser resolvida en una manera 
.por los caitalistas - esto modo 
es guerra para dividir el mundo 
ya dividido y tomar mercados nu.- , 
evas. 

Una de las industrias más 
afectada por esta crisis económi­
ca en los . EUN ha sido la indust­
ria automotriz en que más de 
100,000 obreros indefinidamente 
han sido despididos y muchos o­
tros obreros han sido sujectados 
a despidos más cortos; esos obre-

·ros que se están quedando en las 
fábricas han sido sujectados a 
aceleramientos intensos y peores 
condiciones. Hoy en dia queremps 
·exponer las condiciones a varias 
fáb~icas en este país a igual 
el papel que el liderazgo local 
y internacional del sindicato han 
estado jugando a estas diversas 
fábricas. · 

Hay muchas similaridades que 
existen en todas las fábricas en 
este pais pero particularmente 
son evidentes · en la industria 
automatriz. Primero, las divisi~ 
ones entre los obreros, que los 
capitalistas han avanzadas, son 
·muy evidentes entre los obreros 
inexpertos y -·-obreros expertos, 
las mujeres y los hombres y la 

·división entre las diversas na­
cionalidades. En cada industria 
automovilística de d9nde recibí~ 
mos reportes los obreros de las 
minoriás nacionales y las obreras 
principalmente constituyen la 
grande parte de obreros inexpertos 
y los obreros anglo-americanos 
ocupan las posiciones expertas. 
Estos factores son el resultado 
del chovinismo blanco y la su-/ 
premacia masculina. La opresion . 
nacional de la Nación Negro, el , 
Sur-Oeste, Puerto Rico y todas 
colonias da por -resultado la dis~ 
criminación chovinista blanca 
c9ntra estos obreros de las minor­
ias nacionales. Las obreras con­
stantemente son sujectadas a can­
sancio degenerado · y degradaci'on. 
La supremacia masculina en gen­
e,ral ha sido usada para segurar 
ganacias m'~Ímas para los capital­
istas asi/pagando lo minimo a las 
obreras y asi" los sueldos de }os 
obreros en general. A las fa­
bricas. automotrices aunque las 
obreras reciben paga igual, us­
ualment.e · t;,.enen que hac~r los 
trabajos mas difíciles los cuales 

Esos obreros quienes se quedan 
en las fábricas, particularmente 
en Detroit, han estado trabéjan~ 
do 9 o 10 horas al diá y· frecu­
entemente los fines de semanas. 
Esto por supuesto ha creado las 
condiciones que causan muchos 
acidentes~ Un obrero de la GM 
fábrica en Southgate, Calif. ha 
relatado que dos obreros más vie­
jos murieron de un ataque al 
corazon a cause de trabajo ex­
cesivo. Generalmente las 
condiciones de salud y seguridad 
están muy malos. Los pisos están 
cubiertos con petroleo, el calor 
sofoca a los obreros, hay vapores 
venenosos en el aire, anicos de 
metal vuelan en aire se encajen 
en los ojos, piel y cuero cabell­
udo de los obreros y ruidos en­
sordecer. 

Sin embargo, los obreros 
han respondido estas condiciones •. 
Querriamos imprimir unos ejemplos 
de varias luchas de lo~ obreros, 
la respuesta de los liaeres del 
gremio a esta~ lu~has y la pre­
paración por la convención consti­
tucional como fue relatado a no­
sotros por lo·s obreros de ·estas . 
fábricas automatrices en e'ste 
pais. 

Huber Foundrv 
Un obrero golpeó con a mar­

tiasos tres capatazes, otro obrero 
asesinó a un guardia después de 
recibir tiempo libre y otro obre­
ro dio patadas de muerte a otro 

, capataz, mientras a ser adminis­
trador estuve en pie presenciaba 
cerca la escena! Todos estos o­
breros habían ' solicitado ayuda 
del liderazgo del gr~mio, pero 
los obreros fueron ignorados y 
decidieron arregalar las cosas 
por cuenta. 

Es.tos actos p'or parte de . 
los obreros "forzaron" a Chyrsler 
y el liderazgo del UAW intens·if i­
car ~us ataques hacia los obreros. 
Trajieron a sus propios liaeres 
de la minor~a nacional negro para 
controlar a los obreros. Estoi 
oportunista~ con la mascara de 
ser radicales y progresivos, se 
escaparon de Dodge Main UAW, -
local #3, y ·formaron UAW local 
#1744 y ·echaron por la vender · · 
ventana los intereses de los 
obreros. Estos oportunistas usan 
las esperanzas, simpáticas, as­
piraciones de ·1os obreros negros 
para encubrir su contenido fascis­
ta. encubriendo la i ·ucha de las · 
clases por dividir la clase en 
esos sentidos de "negro y blanco", 

,hombres y mujeres y .obreros ex­
pertos y ' inexpertos~ · 

(cont. en la pag. 4) 

.contenido 
·no pueden· hacer y eve.ntua lmentEt . 
·perden sus trabajos. En las fa­
bricas . automotrices las mujeres 
solo recientemente ·han sido em­
pleadas y principalmente a causa 
de la enmienda de derechos igual­
es (ERA)~ Esta es una enmienda 
fascista a la constitucibn que in­
terpreta. igual significando a 
mismo y ha destruido muchos de 
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