Al A ad- by e Orte St Organlzatlon 1-414-4k5-5816

Ladish Strike
Strong i in2nd Month

The 2200 members of Machin-
ists Lodge #1862 at Ladish hit
the bricks on April 11 and have
¥ been wearing out the shoe leather
| ever since,

The members of the six other
j unions at the big Cudahy plant
began honoring the picket line
immediately and within a week
‘Ladish annownced a plant-wide
layoff until the strike is -
~.settled,

In the first days of, picket~
1ng, workers massed at the big
gates and had smaller groups
covering the littYe side doors,

CONTINUED ON PatE 17

Rubberworkers strike Uniroyal

“-5'-.‘ ‘5' TIE - Wi g
ON MAY BTH OVER 500 LADISH STRIKE-:
ERS AND OTHER UNION SUPPCRTERS
HELD A MASS PICKET AT THE PLANT,

Over 8,00C members of the 7% guidelines as it is against
United Rubber Workers have been the rubber companies. On the
on strike against Uniroyal sirce  picket lines in Detroit, Chi=
May 9, inecluding a plant in Eay cago, -and across the countwv
Claire, Wis., The strike, which workers are calling it "Carter'c
is supposed to set the pattern Strike.
for the rest of the "big 4" rub- The URW leaders annourced a
ber companies, is almost as < 33%, 3 year tentative settle~...
nmuch a strike against govern- ment April 19, the day befcre

ment, intervention and Carter's CONTINUED ON PAGE 15
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j Join the United Workers.Organization

Higher prices...unsafe working conditiona...harass
. soa ment, «eincreased
diserimination...gasoline shortagest Working people are c;tchi'ng hell
on all sides. The United Workers Organization,

‘was formed to get work-
ing people organized to fight sellout contracts, company pr‘ogucti\rit.y
drives and other problems we face-on the Job and in the communities.

The United Workers Organiza

tion is composed of shop conmittees in
plants around the Milwaukee, Racine, and Kenosha area. If you're tired
of being pushed around driven down and so0ld out--Join the United
Workers Organization. . :

g ! United Werkers Organization
Contribute Articles LL09 W, North Ave,
; Milwauvkez, WI 53208
The pages of the Organizer are open L45-5816
to anybody wanting to publicize their Racine~- 632-6689
stiruggles on the Job or in their unions. Kenosha-- 652-3759

HURT ON THE JOB | 0stia setsUo
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loo citen we'lre hurt on tohe job ke _P'hone_Hotlmes,
ard tue corpany manaces to rip us Workers and employers
stf o1 our workers' Comp. 4 Lot who wish to make com-
desonds o, tihe speed we 1ile tor plaints about job safety or

} ; : health hazards in workplaces
our benetih, whether we keep rec- s P

ords, ard tie report we £ill out,
'ne Unlted workers has put out
a biochure to uelp people when

_or who want information on
* these matters from the Qccu-
pational Health and Safety:
Administration now have a

Sy 2 e cial telephone number to
they sre 9lzginle tor sorkerst 3?1 }1
somp, Ask tor a copy trom a UwO 4
member or oull flibe5510, In Milwaukee the number

is 224-3315. Qutside the Mil-

,our help In correcting dan-
gerous situations before they:

= v ~waukee area the’ toll free

hke w°rkrs _ mumber is 800-242-8680. ;

- - 'The service was-set up to

c ﬂ - “encourage people to seek

o ansa nn ’ become tragic incidents,"

‘Ronald McCann, regional

wu nr w ' administrator of the federal
b 2 | ageacy, said.
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Oust Seraphim Now!

Judge Christ Seraphim has
got to go! For the last 20 years
he has been known as the "hangin'
judge" , coming down hard on all
working people, and especially
hard on minorities. Chief Breier
has you picked up, and "Christ"
sends you up for the max, regard-
less of the evidence, That is, un-
less you have bucks and influence.
He has shown his complete
contempt for working people
and his stand with the bosses
by sending people up before
him on minor charges out to
scab on strikes as an alter-
native to fine or jail.He has
a habit of trying to humiliate
those who come before him if
they aren't dressed as fine as
Uhis honor".

But lately, Seraphim has made
the mistake of exposing himself.
He has been accused by several
women of trying to molest them
in the Safety Building where they
all work together} of using his
court to give preferential treat-
ment to a car dealer appearing
befors him in return for a dis-

MY CLIERT RESNT
THINK- HE CAN GET A
IR TRIAL IN THIS

count on a car; of having a kick-
back deal with a local hotel where
he sends his juries to sequester
them during trials... and the liat
keeps growing almost daily,

The U.W.0, has joined with
several other organizations to
form the Peoplea Committee to
Oust Seraphim. A recall petition
will begin circulating on May 31st,
and about 79,000 signatures will
have to be collected in the 60
days of June and July. Already
a demonstration of 100 persons
was held at the Milwaukee Athletic
Clvb, where Seraphim lives, to
"throw the Bum out!. We plan to
go out strongly to all the street
festivals this summer and tc cover
the city neighborhcods district
by district. An office is being
gat up in the Center/ Holton 3St.
area; and a fund raising party
is being planned on or arownd
June 23rd.

The effort to cust this

dog needs lots of volunteers

and plenty of money. Join the

campaignl Write to P.0. Box

08103 or call 44T7-1009.
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Azell Berry Rehired

After 3 months, Azell 'Berry, a
fired A.0.5mith worker, won his

jot back, On: April 4th, he was
back to work because ths company
knew there was no way they could
win their phoney case in arbi-
tration, especially with all the
support Berry had in the plant,

Berry, a Black man, was ac-

- cused of hitting a foréman in

a dispute over job assignments,.
The foreman had given a lower
seniority worker the job Berry
had bid on and had a right to

get '
CONTINUED ON PAGE 5

Productivity Drive Hit

4,0+5mith's prodvetivity drive
has hit department 1737 like a
nuclear bomb and the fallout is
going to cause Smith some big
problems .

Where there used to be 3 men
on a job, there now is only one,
The rates have been slashed
(the company even eliminated an
Industrial Engineering man. ).
The workers and stewards are
faced with & group of supervi-
sors who make a total mockery
of the grievance procedure, It
has gotten so bad that some of
the foremen work on the line
right in front of the stewards,

Safety has gone rﬁght down the
drain with the company®s profit-
frerzied drive. One brotheris

TODAY THE
KING WILL
SPEAK ON

PRODUCTIVITY /|

foot was smashed when a 6,000 1lb
die fell out of the press he was
running.

In response to the anger of
the pembership and stewards,
union president Paul Blackman
called for a department union
meeting before work. Two meet-
ings have been held, with good
turnouts at both. The brothers
from department 1732 made it
clear that they aren't going
to take the job eliminations,
rate cuts,and unsafe conditioris.

The men made suggestions for

a slowdown, boycott of over-
time, and an end to extending

grievances, as well as making
the committeeman show his face"
more often in the department.
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Thousands of minority and
women workers would not have
their jobs today if it wasn'
for affirmmative sction programs
that forced the comparies to
hire them. Affirmative action
programs are one of the gains
that were made by the civil
rights and Black peoples! move-
ment for justice in this country.
Hundreds of thousands of Am=~
ericans of all colors took to
the streets in the 60's and
early 70's to fight the daily
oppression that Black peoplie
and mincrities are subjected to
~-discrimination in jobs, hous-
ing, education and 2nd class
treatment in society.

B0Smith covrmwuen FromM Pack 4

The f{oremar in this department
has g rezord of diserimination
ageainst Blacks in overtime, job
assigrments and discipline as
well as playing the favorit-
ism game for others.

On top of this, A.C.5mith
has been the scene of an intense
productivity drive, called
Cperations Analysis, over the
lasi 2 years. Rates have been
slashed, jobs eliminated and
safety cordltlons 1et deter-
iorate.

Fand in hand with this drive
for production has been a
marked in¢rease in discrimina-
tion against minority workers
and general harassment.

Berry and some of his fellow
workers went to the Equal Em-
ployment Opportunity Commiss-
ion to file a discrimination
suit. There they found not that

5}
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Defeat Weber, Defend Aflirmiative ACLION

" Well, I started at the bottom teo and I've
been losing ground ever tirice

The rich and poweriul who
run this country are now Lry-
ing to take back the little

CONTINUED ON PAGE 18

a couple of c¢lass acticn suiis
eagainst Smith had already been
filed.

The United Workers Crgaci.-
zation helped wnite Black arnd
white workers tc support Berrv.

They distributad leaflets and
wore buttons and rals«i over
§130. Over a dozen cafie to nhe
union meeting,

The company tried to sucke s
Berry by offering him his jou
back if the may would admit
hitting the foreman and taks
his time off as a disciplinary
laycff with no pay.

Berry told them to cram i+.
Now he's back to work, thhu
ing for back pay and ta get the
suspension ¢ff his recerd, The
grievance committee receéntliy
votaed to Lake the case to ap-
bitration.
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Teamsters Roll Past 7%
Guidlines; Build Contract
No Vote on Work Rules

On April 11, after a 10 day
strike/lockout, Teamsters Fres-
ident Frank Fitzsimmons signed
a 3 year Master Freight Agree-
ment with Freight Managemerit
Inc. Voting began April 25, and
results wen't be in until late
May. But 2 rank ard file groups
have organized the largest 'No%
vote campaign in recent Teamster
history.

The pact provides 30% ower 3
years. It “bent" Cartert's 7%
guidelires, but it's clear that
this won't come close to covering
the present 13% inflation rate.

What made meny drivers mad
was the lack of progress on
non-morey issues:
== 7C hour work weeis with 8
hours off between schaduie at
straight time pay. The union
deranded L8 hours nff between
DS s
~-Sompany efforts to increase
the length of trailsrs which
leacds to more accidents, irjuries,
and deaths.

--The vnion did little on other
safety provisions under the

last contract that were ignored
by many companies,

--Comeary use of casual workers

to replace full tiners,

~-5o chanyge in tne grisvance
procesdure, wtiich

cess ana fulioaf

The Teamstsrs

it b b FE e
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the rark and file activity. They
filed a suit against the Teamster
leadership to make them back

down on claims that a 2/3 vote

is necessary to defeat the con-
tract. How a majority "no' vote
will defeat it.

bdding to the contract re-
jection sentiment was the 4 week
wildcat by 10,000 steelhaulers
covered by the contract. They
wanted the return of the 26%
for each haul provided under the
last contract; payment for 6
sick days which they hadn't
received and the right tc vote
seperately on their part of the
gettiement.

Voting results were rot availl-
able at press time, bubl repard-
less of the final count, the
Teamster leadership is more
shaken, the trucking companies
muve threatened, and Jiwmy “arter

1esd SRileya




TRA Won

The UWO at AMC in Kenecsha
was a major fdrce behind g
" recent Labor Dept. ruling
‘that could add up to millions
of dollars in Trade Read lust-
ment. Act (TRA) benefits fop
past and future lay offs at,
the plant, TRA provides specigl
benefits for workers whe lost
their jobs due to foreign com-
petition,

When 1500 were laid aff in
March, many of the peopla who
were certified for TR4 in the
past would not get it arymore,
The UAW International had not
filed for a re-certification
because they didn't, think it
was worth the effort, even
tnough UAW Local 72 at AMC
‘pays 3200,000 & month dues into
that same International !

The UNC and others in the
shop began passing a petition
demanding TR4 for evaryone
laid off, In 3 days 325 people
who were getting laid off had
signed the petition.

The petition was presented
to the Local 72 Taa represan.-
tative and the txecutive Bpard
sent a letter %o the Inter-
national asking them to file
for a recertitication, Unce
again the UAW big shots in
Detroit refused to file, Aot
Ray Majerus, head of the Caw
region, no doubt feeling the .
heat a little cloger to home,
Tiled for & new certification,

The UWO also presentea the
petitions to Congressman Les
Aspin, Demccrats und Repub-
licans both have made and
broken promises to werking
people 30 the puet, Tv- fetis

]? nNow wajitsioa

at AMC

tions were presented to Aspin
because it was one more way
to pursue the struggla, A
group of 7 laid off workers
went to Aspin's office and we
made sure to inform the riEpE
CONTINUED ON PAGE 18

[ Singer Workers
Demand TRA

JFor a year now, jobs azt 3
ger Controls have been going
Canada. Employment haga gone
from a high of 1400 in Jun. of
1978 to around 800 now. Thres
lines have been moved, with
more moves being planned.

Several workers #OU the idea
of Yighting for TR4 meney from
AMC workers. after g petiticn
was signed by almost 100 L80pla
demanding TR4 mwney, the unien
agresd Lo file for Tia on the
woLhers ! behal O, HOTKers ars
ClEar the resuits,

ali=~
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Rank &File Make Gains [n Elections

Racine Ste

When the smoke had clesr-
ed after the May electiors at
UAW Local 553 at Racine Stesl
Castings, & out of 13 company
minded vnion officers had
gone down to defeat, The race
Was so hot that the union cal-
led the police to keep the
ballot box. 4 sellout presi-
dent and financial secretary .
kept their seats by only 20
votes cut of £00,

This election was the most
controversial in recent years
because it represented a real
chance to change union policy
from co-operating with the
companies to beginring to fight,
The biggest issue is health
and safety, When workers refuse
to do unsafe work, the union
has backed the company .

The "0 chapter backed mem~
bers of the reform slate and

el Castings

ran their own candidates;
with fliers, sample ballots
and lots of in-plant campaign~
ing. A1l during the campaign,
the UWO chapter pulled work-
ers together to fight the com-
pany around a safety case,
This not enly kept the fight
going, it also showed what
kind of a union was naesded,

The UWO candidates made a
strong showing pulling between
150 and 180 votes in the gen-
eral electicons and 184 in the
runoi'fs,

With the slections over
and 8 new union officers the
workers feel they have a good
chance of getting organized to
win something in their con~
tract six months from now,
We're sure to make the new
officers live up to their Cam-
paign promises, . ;

Bus Company

The recent primary elections
in Milwaukee's Amalpgamated Tran-
3it Workers lLocal 998 was a big
vietory for the 1,100 rank and
file bus drivers and mechanics,

The incumbent president,

_wames Heidenreich, wag knocked
out of the race by a big margin,

During the transit strike,
Heidenreich tried to push 3
lousy settlements on the rank
and file, After tre first one
was rejected, he did as little
83 possible to build the strike
or inform the pubiie about. the
issves,

Two days before a 2 year con-
tract was offered and accepted,
he claimed the company would
abgolutely not make a 2 year
contract offer,

The presidential race is now
between James Brown, current
vice president, and Phil Conn,

while Brown recommerided the first

of the 3 proposed contracts, he
broke with the board, and calied
for rejection of the srd offer,
In the vice presidential race
Darrel Rothe, a rank and file
leader during the strike and
nember of Running Hot, a group
CONT INTEN. Oy PACE 113




Neprrt News Setback

The 15,500 ship yard workers
at Newport News, Va. went back
to work after a 12 week strike,
in a big defeat for union orga-
nizing in the South,

A major share of the blame
for the defeat lies with the
USWA International leadership
who did nothing to build active,
broad support for the strike.

The strikers themselves
fought hard. They turned down,
6,000 - 0, the companies de-
mend for "unconditional surren-~
der" that the local wnion offi-
cials recommended. The company

_‘wanted the strikers to come

$1%4

- Newport News striker Bruce Colwell was ;géaulted by police on

back to work, not necessarily

their old jobs, through the
employment office. At one

point 50 state police "appgareé:;; "

out of nowhere", according-to
one striker, to join with local

cops to beat and arrest strikers.,

Police cordons swept into strike
headquarters and local restaur-
ants, where uninvolved bystanders

were arrested and clubbed. This

police attack occured only days
after the 6,000 - O vote to
stay on strike. Ten days later
they went back to their old jobs
but without tnmion recognition

CONT'D ON F. 19

April 16, Few newspapers picked this this picture up from the
Associated Press. The incident was part of a police reign of s;

terror on strikers,




Steelworkers gain

Elections for offices in all
locals of the United Steel
Workers of America (USWA)
came up in April. In many
locals it was a head on battle
between union officials who
want a cozy relationship with
the companies and the workers .
who are tired of being pushed
around and sold out and who want
to fight. Steelworkers shook
up the leadership in locals
across the country in the growing
urion reform movement that began
two and a-half years ago with
the campaign teo elect Ed Sadlowski
and dump the Abel-McBride
company machine. Following are
reports on several USWA elections.

Rexnord

Workers at Rexnord, members of
United Steel Workers #1527, held
elections for local union offic-
ers last month. In recent years,
there hasn'f been much of a con-
test at election time and many
officers have run unopposed.

But this time, the election
was a big issue in the shop as
a group of union activists, in-
cluding United Workers Organ-
ization members, got together
to challenge the union leader-
ship.

The vote came down tc the wire.
The challenging slate was called
TIME FOR A CHANGE and its can-~
didates came within 20 votes of
winning plant-wide offices and
3 short of victory for a griev~
ance committeemari. The man for
president fell only 60 voles
short in his race.

As Rexnord has pushed for more
production and for profits in
recent years, many workers have
grown dlssatlsfied and disgusted
with the performance of the union
officers and the International.

Faced with problems like lousy
rates and "point systems" to con-
trol absenteeism, Rex workers
have been looking for ways to
fight. It's not often that they
find them from the union of-
ficials. Their answer is, "Its
rotten, but what can we do?"

The handling of the recent
contract was typical. The wnion
left the membership completely
in the dark about the progress
of the negotiations until the
day they had to vote on the pro-
posal.

The union officials at Rex

in union election

were returned to office but they
had a run for the money. For the
next 3 years, they have a choice
of moving ahead or the workers
at Hexnord will leave them be-
hind at the next election.

Wehr Steel

At Wehr Steel, United Steel
Workers of America (USWA) Local
#2996, a new group of officers
was elected. leonard Tipton, a
former vice-president, won over
the incumbent for president.

The momentum for throwing out
the old officers came from a
lot of abuses that peaked at
their strike last May. When the
contract expired, the workers
hit the bricks, but the barg-
aining committee told everyone
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7 _ GET RID OF THE ROACHES! )

UNITED _ STEELWORKES
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This cartoon is reprinted from 1397 Rank & File, the news
letter of the USWA group in Bethlehem Steel, domestead Pehs
that swept their unicn elections by a 2 to 1 vate in Apri’

.biggest USWA

to go back to work without a

- new contract, Tipton broke with
the bargaining committee to rec-
ommend a strike,

The membership struck for =
week with -no leadership from
their officers.

So it was "Gqod ridance to
tad rubbish" when election
time came around this April.

Homestead FA

A reform group called Rank and
File swept their elections by
an averaga of 2-1. In Homestezd
PA, in the heart of both US Steels?
and unions' international head-
cuarters. Local #1397 is the third
local in the country,
Lloyd MeBride,. the Internaticnai
president, refused to come to the
swearing-in ceremony,

The group has helped build
the fight for the Right to NMatily
{contracts in basic steel) for
several years. It swept 16
seals on the 20-person Executive
Board including all top spots,
Reform slates were either
newly elected. or retaired thair
seats in Local 1010 (Inland Steel}
in Gary Indiana, Local 67 (Nation::
Steel) at Granite City nesr St.
Louis, Local 6787 (Bethelem Stael ;
in the Chicago area, Local 1938
{115 Steel) in the Minnesata iror
range and locals 2609 and 2610
at Sparrows Point in Baltimore, MD.




A&P-YELLOW CAB CLOSE

Just eight days after A&P's
announced closing, Yellow Cab
Company closed its doors to
cabies represented by The In-
dependant. Taxi Drivers Union.
Owner John Boynton wanted to
raise daily cab fares by $i
per week with no guarantee
that the company would remain -
open. The drivers voted this
down <nowing that Boynton
would pocket the extra thou-
sands of dollars and close
shop anyway. ;

This is the same guy that
demanded a daily cab rental
foe in 1974 from the drivers
when he owned Checker Cab Co.
That time he was able to “squeezs
the extra money out of the
drivers and their union, only
to close a few months later,

Boynton's reputation hasn't
changed, He refused to nego-
tiate over the heslth insur-
ance poliey, the pension plan
or severance pay. He verbally
refused to pay unemployment
insurance benefits but drivers
called his bluff,

Boynten was notorous for
lousy repair on his cabs. This
prompted union officials to

g
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NEARLY ONE HALF OF MILWAUKEE'S CABS HAVE BEEN IDLE. SINCE YELLOW

say that he ran a training
shop for mechanics rather than

pay more money for steady main-. -

tainance. One of the negotiating
points for the Aug. 5 contract
deadline was the need for a
second shift maintainance crew. -
Most of the drivers collect
unemployment or have other jobs,
some at other cab companies or
own csbe bought from Yellow Cab.

Companies closing their doors,
pushing hundreds out on the
Streets is nothing new, From _
the almost fotal closing of the
AMC body plent in Milwaukee, to
the run-away of many Jjobs at
plants like Square D, workers
are left with little choice but
to fight ag best they can. At
AMC workers fought the first a
attempts to move the carpet
department down south. At A&P
workers raised hell at their
union meeting demanding the
union do something to fight the
closings and fight for severance

ay.

- At Yellow Cab, workers have
voted to use their strike fund
to sue Boynton or negotiate a
contract with a new company
should one be formed,

% .

CAB CLOSED. THIS MEANS LESE TRANSPORTATION AND HUNDREDS LESS JOBS,
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Bus Drivers Get

Members of Local 998 of the
Transit Workers Union recently
won the right to have stewards
for the night shify,

At their April 5 morning
union meeting, a motion to have
night stewards passed by a 3-1
vote. The same motion passed
wnanimously at the evening meet-
ing.

The idea was brought before
the Thursday morning Executive
Board meeting by rank and file
operators. Some of the board

Nite Stewards

members wanted the night stew=
ards to be appointed by the day
stewards. The operators wanted
the stewarda to be elected, They
felt holding elections would get
more members involved and would
help strengther. the union,

After an hour and a half of
sometimes heated discussion ¢hs
election of stewards was won.,

Running Hot, a proup of rari
and file members of Local 99&
helped %o win the fight for
night stewards,

BUS E LECTION S CONTIVUED FRoM pasE e

in the union, defeated all con-
tenders and will face a.run-off
in the final election, He ran
on a program calling for demo-
cratic and fighting wnionism,
declaring the necessity to
change not only the faces at
the top of the local, but the
type of unionism that keeps mem-
bers in the Qark and reduces them
simply to dues payers,

In the race for recording sec-~
retary another Running Hot mem-

ber, Jerome Williams, will he
Junning against the incumbent,,
Jerry Bacala, who is bast knomn
for being part of Heldenrichts
executive board,

The bus drivers have already
flexed their museles by kicking
out Heidenrich, I1f Brown, Rothe
and Williams are elected in the
June 19 fingl balloting, it will
put in a fighting leadership
for members of Local 998 and
drive another nail in the coffin
cf union-company Co-operation,

MILWAUKEE FORGE FUND FRAUD

The president of Local 3205
of the USWA at Milwaukee Forge
on 15th & Oklshoma, is wnder
the gun. Some workers there are
8aying he "lost" around 540,000
from the wnion's "sunshinen
fund,

The fund comes from a percen-
tage of vending machine sales
in the plant, It's used for pay-
ments to workers off 'l

that Brubskss Le
ragtity g o

people haven't been getting

those payments recently, Thae
president, brubaker,
rafused to say how much money is
in the fund, and hasn't asked the
company for an annval avdit of the
funds since ne took office

has repsates):

inl%ey

3ubaker's attormey asked
allowed to make
Ar arw missing money,




Thousands
Nuclear Dangers

On May 6, 110,000 people march-
ed in Washington to show the
anger that the American people have
towards the power companies' and
government 's arrogance. Feople
more and more are saying No! to
their disregard for ‘the heéalth
and futurs of the country's
people for the sake of profit.

The huge demonstration want
right to the foot of the Capitol
4o hit the energy policies of
Garter and Energy Secretary
Sehlesinger. The lead contingent
was composed of residents of
the Three Mile Island, PA area.
The thousands of marchers came
from many local anti-muclear
struggles. !

Marchers came from...Rocky
Flats, Colorado, near Denver,
whers on April 29, 15,000 dem-
onatrated agsinst a Rockwell
International nuclear weapons
plant and munitions dunp. The
April 29 derfonstration followed
shortly on the release of fig-
urss of the high cancer rate in
the aredses

Seabrook, NH, where thousands
have repeatedly demonstrated
against a seaside nuclear power
plant that is a potential threat
to that part of the New England
geacoast...and they came from
the Croton, Conneticut struggle
against the building of the Tri-
dent nuclear warhead submarine.
3,000 people had demonstrated
a month before when Rosalyno
Carter was there to lawnch the 1A

Hit

gl .
sub, 7L is reported that the
Trident has the armms equivalent
of 2040 HKivoshima type bombs.
3ince ine May & demonstration
there has been anti-nuclear pow-
er action going on in Wisconsin.
On May 12, several hundred people
marched in front cof the Wiscon-
sin Electric headquarters in
downtown Milwaukee to draw attent-
jon to that company's policy of
building nuclear power plants
in Wisconsin. A June 2 demon-
stration is planned to take
place at the propos.. site of
a nuclear power plant in Hare.
(Sheboygan County). UAW local
833 at the nearby Kohler Co. has
gone on record as opposed to -
the Haven plant. -
Tndians from the Black Hills
in South Dakota came to hit tne
uranivm mining in their histeric
burial grounds. The mining wruid
leave the region uninhabitatle
CONTINUED ON PAGE 1€
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At Rainfair in Hacine, Inter-
national Ladies Garment union
members in the collar section
woni some better rates after 7
months. Back in December they
walked away from the job to
see the union and filed a mass
grisvance., The company promised
to retime the jobs. But as soon
as the women went back to work,
Rainfair dropped their promise.

A month and a half went by

with no action, so the workers
- plastecad their area and the

time ¢locks with stickers, de-
mending the jobs be timed so
they cowld make more than $2.90
te $3.50 an hour. Rainfair got
uptight and timed the jobs.
They said the rates were gocd.

Now the girls were really mad.

RUBBER. . coxrmver rrom pack 1

the old contract expired. The
next day, Carter officials
called Rubber company officials
to Washington to convince them
to take a strike instead of
meeting the union's demands,
Uniroyal then went back on
their agreement, and sven
tock out full-page newspaper
ads claiming that reneging on
their agreement was a patriotic
effort to block "the URW bat-
tie against our government's
program to defeat inflation.”
With inflation rising at 12%,
and the cost of nsccesaities
rising at nearly double that,
even the original settlament
is inadequatsz.

The strikers are demanding 1b

& decer’t yvoage Srovars ., o hets

They made it known to everyore
what was geing or.

They walked out again and
told the company they weren't
going to work any overtime and
certainly weren't going to work
hard on the collars when they
weren't making any money.

Rainfair gave in this time and
gave the giris a 20% raise on
some of the rates. It was an
$1.33 raise on one style of
coat. It was sbout time the
girls finally got thelr fist in
the door. And it was only be-
cauge they fought lenger and
stranger than the company—and
didn't give up like Rainfsi
expected,

They are now trying to get
the rated changed on all the
collars.

ter Cost of Living clause, job
security provisions and a cor
pany promise of neutrality in

organizing drives at non-unior
plants.

Uniroyal has several ron-
union plants, iseluding cne i:.
Oklahoma which puts out nalf
of their companyis radial tire
production., .

The Uniroyal strike wilil
have repercussinns heyond the
other 3. rubber companies it
sets the pattern for-- Googe
year, Goodrich and Firestuiis,
It is aiming to brsas Qarter's
7% puidelires that ths Tzan.
sterg hent. With maior son-
tracts coming us in ante, elen-
trical and other industries,
worgers all orer the country
are wattring nha pobher ednd gg,




Defend Afflrmatwe Action

CONTINUED FRCM PAGE §

that was won, with the help of

a Mr. Brian Weber. They're say-
ing that thers is no longer dis-
crimination in our society and
any prograns designed to com-
pensate for discrimination is
in fact "'reverse discrimination.®

This is & straight up lie.
Take ACSmith fur example. It is
in Milwaukee's Black commun’-
ty and has a high percentage of
Black workers, but only i% of
the %Ailled'trades is Black.,

Erian Weber is a lab tech-
nician at the Gremercy, 14 plant
of Kaiser Aluminum, He makes
$21,00C & year, He has filed
a suit with the Supreme Court
against the compeny and the
Crited Steelworkers. Union, He
ard his rich backe s hope to
wipe out the affirnative action
program negotiated between Kai-
ser and the WWA, and in so
doing wipe out all sffimative
actlinn programs. Wever has said
that he isnft after a better

Job for himself. He simply
wants $o stop affirmatjve ac-
tion, or in plain English--
keep Blacks, minorities and
women down, and out of the
skilled trades,

The Black population of the
Gramercy area is 4C% and yet
even with this affirmative ac-
tion program in effect only 5
Blacks and one woman Lold =kill-
ed trades Jobs out of 297 skill-
ad jobs,

In the fi. st tes years of the
plant's operations, no Blacks
were hired, Until the plant was
organized by the USWA, the com-
pany segregated seniority lists
by race and assigned different
set.s of badges tc Blacks and
whites.

Before the unior came in no
Kaiser workers, Black or white,
was allowed to bid into the
skilled trades jobs. Those were
filled from the outside. Now
there are training programs.

NUKES-."ONTINUED FROM PAGE 14

and destroy their sacred grouhds.
They've pledged to fight by any
means necessary to win their
Jjust demands. Jerry Brown, Ralph
Nader and the rest of the polit-
ical showhogs who headed up ths
march refused to lst them spesk.
Brown and Co, want to keepr the

control. But the fighting spirit
of the Indian movement is nec-
essary to stop the rampaging
power cocmpanies,

The Indians are fighting to
ptotect their lives from the
nrnfit system, whethser its over
nuc.ear power, land grabs or
jobs., This spirit challenges
the very system that the march

anti nuke movement under their 1{§’eaders-want to protect.,




Ladish conTmuEp FROM PAGE 1

. Some supervisors found it
rough getting through the
lines and one went to the hos-
pital instead of tc work. “We
thougnt he was a scab trying
to take away our jobs,” the
strikers said.

" The Ladish Company gave the
workers no choice but to
strike, In their "final offer"
on April 10, they refused to
go over Carter's 7% guidlines.
For the workers, 7% is worse
than an insult. They especially
want a big pension increase,

"We've got to have '30 & out
with a big pensiocn," one strik-
said.'We might be abie to get
30 & out under the (Carter)
guidelines, but who can afford
to retire on the pension we ha
have?" ,

The men also want the right
to re-open the negotiations on
wages after the first year of
the contract so they can bar-
gain to keep ahead of infla-
tion.

Most strikers say, however,
that the guidlines alone
wouldn't have made them de-
cide to strike. /s one man put
it,"Ladish wants us to nut our
union rights back t¢ the 1800's
and we won't stand for it."

Under the company's plan, the
workers' shop floor muscle
would be seriously cramped be-
cause they would lose the right
to strike as “he 1ast siep of
their grievance procedure.
Ladish wants to submit all
unresolved grievances to an
"impartial" arbitrator. This
is costly, itime-consuming and
as nftern a3 not. ends up with

the workers getting the shaft.
Worse, it takes form them
what the company fears most-
the workers' right tc stop
production,

Along with this, Ladish wants
to limit the things that
workers can grieve to items
specifically covered by the con-
tract. Cne striker told the
story of a supervisor who
cut off the top of a wash
room door so he could see &%

a glance who was in the can:
e filed a grievance on

that and got it changed,”

the striker said. "Undepr th-
new proposal, we wouldn't T
able to do a thing about it
because it's not covered in the
language.”

The other major issue is job
combinations, eliminations >nd
automation. Ladish wants scws
machire operators to vur two

_machines at once when bafors

they were running only one.
They are also planning o in-
stall automated stock hani-
ling eguipment. This adds up
to lewer jobs aund more work
for those remaining. In a

near unanimous vcte,  the mach-
inists turned down the lousy
offer and went. out.

The men were prepared for a
strike. Days vafore bthe voig,
stickers went up arcund the
shop telling the company what
to expect. "On the line in 79"
The union distributed "30 &
out" buttens. .

Cn Tuesday, May 8, workers
from several area unicrs in-
cluding United Aute wWorkers,
Allied Indust>lal Worsers,
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R RS LT E S S e D s




MAY 28 NOON - MEMORIAL DAY PIC-
NIC. LINCOLN PARK, HAMPTON &
CREEN BAY, MILW.

JUNE 10 - RACINE-KENOSHA UWO
PEOPLE'S PICNIC, $2 IN AD-
VANCE $3 AT THE PARK. ALL THE
BEER YOU CAN DRINK. LOVE -EX-
PRESSION/ORQUESTRA TIERRA
LIBRE.

JUNE 2 - ANTI-NUKE DEMONSTRA-
TICN ACAINST PROPOSED POWER
PLANT IN SHEBOYGAN.

JUNE 3 - BRADY STREET FESTI-
VAL -PETITION DRIVE AGAINST
EERAFHIM.

 Coming Events

MAY 31 - PRESS PONFERENCE BY
PEOPLE'S COMMITTEE AT SERA-
PHIM!S COURT ANNOUNCING RE-
CALL CAMPAIGN,

JUNE 19 - JUNETEENTH DAY -
NORTH 3RD STREET. NOON TILL ?

JUNE 23 - FUND RAISER FOR SERA-
PHIM RECALL CAMPAIGN. (TIME &
PLACE TO BE ANNOUNCED.)

MAY 19-26 - VIETNAM VETERANS
WEEK. MAY 28 JOIN VVAW IN PA-
RADE DOWN WISC. AVE. 1:30 PM
10th & WISC.

Newsletter for the United Workers Organization

L4o9 W. North Ave.

Milw, Wi,
Milwaukee Wh45- 5816 Kenosha 652-3759 Racine

208 M June 1979
- Tk 632-6689




