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ST{-UP AND ANALYSIS OF CLUW In BALTIMORE, SUS'S ROLE
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Tﬁis anzlysis will include a bris
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main problems and contradictions in baltimors cluw that led to our

E
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decision not to work in; and lessons learned.
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Brief 8escrivntion: 3 pcople 1n 5U3 wera very active in CLUW for ov er
a yeari liost people know how CLUVW was set up rationally, mainly by bdur-
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eauc;an, so 1 won'@igo 1qt9f;Tne BaTbL:orc‘u%u? chapter aba?teu out

quito.éood.,There vame a nunoaf OL rank and file women from irdu triaL'
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jobs, la number of black women acblve._ILere weren't that nanj buraoucraps.
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In the oevlnnlng Co U st women worxed togstiher, N0 one uamnuni t group

domin'%ed,_ We had fe"ulaf n”ovramo, worked on two_major pro j
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and pitke
rment office. Ve 3 uLB Vore were on stza2ering co&mittee, one

chaired actloq conl., 2 others respon8107e for D:O?”ah ﬂomilettne. About

)

i ; T _
i > b} q :
a yean after CLUY 's begﬂnnwng 1n Balbl re, thlngs chang2d a 10t 1osb

its rink and file members now is just a few Communists, mainly all oL”

women and_bureacrabs. Our apaly81 will spsax to why this happened.
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MAIN iproblems and contradictions: ~ . - 0 o oy e Y.
: ' “Thé wainiproblem of CLU¥ locally, pressntly, dis that 3t doesn't speak
to the primary needs of ‘W.c.: women. ie think that w.c. women see the

e
priﬁa}y problenm arund themselves. £o be their problems as workers in
!

““general, nobt their particular problems 25 women workers., Vomen workers
ao f%ce particular ‘prodlems 25 WO on jod, around day.care, maternity,
job promotions, sex ‘discrir vination, but these are not usuzally their
primary concerns; rabaer wages, working conditions, lay-offs, etc. the
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is desl Tned to spezk more to the particular droblem of-wemer belung wonmen
e G r

job; therefore, does not spsak to the primary needs of'massesSWe™e
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- therefore not involve masses 0L wW.C. wWoman. CLUW never really grew ..
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“Inifially there were some rank and file women, and it Jooked like it
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hedia lot of potential for :growing. . Also fo 1 of time we worked
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. on éome projects that spoke?tO'proolemiof women as worxers-~ need- for

a uhion, umemployment. But as 0L took over CLUY more and more, they
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pushed to restrict CLUW work more to jus particular prodlems of

woman workers as women. Therefore, w

o
¢an coacluds that the principal
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.ontradigtion in paltin re CLUY was:

daalinz with the o¥oblans 0f women workers as workers vs. ~esling with

: : B N .
e wwEhlem af Women worksrs Aas wmomen on the i0b. The latter aspect be-
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@hé Another major contradiction was between the burdacrats and rank
and file in CLUW Nationally, the bﬁreacrats were the ones-tolstart CLUW,

and they still have the control nationally. At the conventlons there is

=

this conttant battle between rank and file and bureacrats, and‘thellattér

usually wins. Like they have succeasfullv nanaaed to D"event women in

organié&ng drives from being members of CLUW. But eea the contradiction

existsxin the Baltimore chaoter, also. Though the bureacrats are in 2
ninority here, they push a bureacratic approach, like the main emphafss

~on fund—raising, sayinv building CLUW as an org. was more important than
t :
building a WaCo movement or dealinv with the problems of unemployed women.
p
Th e had to be SO much nnergv put into defeating the bureacrats nationall;

and 1ooally, that 1t hardly seemed worth it. o > SR
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" Thlftnird major contradc*ion was; the sectarianism of one COm org-ee(OL)

1i
r

vs. the non-sectarianism of other COm. orgs. We realize this is a

contradiction within the broader contradiction of the unity of- Com vs. the

disunity of Com. OL _incredibly sectarianf reached the point ‘of vittually
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reiusiﬂg £ work with other Com. org. They wouidn c meet ith~SUB to
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_ diacusa strategy as Communists, they united with bureacrats to defeat
. |

other Com. groups 1ike SUB (which supposedly they-considered revisionist.)

They allowed bureaorats to red-bait us, not deal with as Communists them-
u R

selves. They ran out other ePCom. org beoause of their domination. Thev

would being 10 OL people, no rank and file, not do much work. They ran
. |1
out many rank and file pepple when they joined with bureacrats to keeo

1

oeopleiin org. drives from voting on whethor to endorse Coalition. After

endless struggle to g@=feas prevent CLUW from endorsing Coalition by dis-
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honest maans( going along with.bureacSrats red-baiting, saylng @éﬁﬁahr

could b° taken from CLUYW if endorssad Coalition, saying Coalition didn't
QI
deal with special problems of women) they are now using CLUW to bulld
thelir dnﬁnploymenv gEouo, FPight Back. C}f%ﬁa, Cbrnh« buS{t lnclu ~§O~%
awiﬂ CLUW oo non~ C&dﬂa/uuﬂt kﬂ&jg Q‘L
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And finally, there was a fourth problem. Those of us in SUB were

1
‘

doing chh of the work of CLUW, (3 on steering com. I h ed of action

com. 2 in charge of program comDi an incredible azmount of shit work;

|

did most of work of trying to bring rank and file people, etc.) amd

vet we:ended up having very llttle way, not being allowed %o vote, con-

tihually shit on. OL, on other hand, dld hardly any work except for 1
person,?but had the say because domlnated in #'s and people allowed to vote.

We might stai; this contradiction as SUB women doing most work vs. SUB

women' haxinv

b
Finally, there was the problem of all of us women in SUB: being in
§
non-hn*on shops, so that CLUW did not speak to the needs oP women we

knew ;|CLUW was designed for union women, prevents women in. non—union

i
shops from voting. 1In addition, K& 3 felt couldn't bring people from

work béb;use=of security around union drive.

me SﬁFENGTHS,AND WEAKNESSES OF CLUW, MORE OUR ROLE IN IT:

\( Strength Tile pecple. We
N
§§ 2 support of Murphy's, though
zl it hadldefiﬂite weaknesse ! ment picket. SaWe organlzed some cro::;d

i
prograéb e T
| - .
Weaknesses: It w

i

|
(w.c. W: T with women

, a real mass  issue that Just concerend

. Later on there was too much emphasis on prograns,
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CONCLUSTON: Due to the above problems, of CLUW not speaking to the needs

if
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of, invblving enouzh w.c. women, su? SU3 women naving to put so much

energy into fighting bureacrats and OL; and CLUW because of these thilngs

declinﬁpg instead of growing and developlng, we decided not to work with
CLUW aﬁ&more. |
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LESSONS! LEARNED:
i
1. We falled to do enough analysis of CLUW whille involved. We didn't use

l
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our criteria and analyze whether CLUW was speaking to needs of masses.

Therefoﬁe, before we put a whole lot of energy into a mass work form, we
need to analyze more carefully whether it meets our criterla, one of which

does_it speak to where masses are.
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2. We learnsd that at hhis time in history , 1t is exteemly difflcult to

work wiﬁh OL because of their sectarlanism and opportunism. They have even
i v
refused to meet wilth us to talk about problems of working together. So
i

pefore we try to work with them again, we should give it serious consi-
J

deratlion.
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or has a # qf bureacrats

2. A ma s organizatlion that 1s started by bureacratsihas serlous limita-

tions. il So much energy has to be spent struggling agalnst bureacrats,

that it sefiously ekhampers the org. moving forward. Of course, one could

T

argue Qhat bureacrats run unions, and we work in unions, but that 1s

because;unions are the mailn org. of w.c. masses. CLUW is Just one tiny

org. tha» has hardly any w.c. masses in it.
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B, WeQI%arned that it 1s really important to be cautious about heing open
as a Co&mﬁnist to a union bureacrat, no matter how progressive she-he
night ﬂ?em. Even when a bureacrat seems so progressive, it is important

to remb%ber that the®r salary comes from an International, very ant}—
CommunJLt. T was open with Minnie, bus agent of Lauﬁdry Workers whé?éggagﬁ
very arii'Communlst open, for rank&fille. She ended up using that against
us, for that reason wouldn't sunport Coaliition, would prevent LAundry

!
Workersi A. P Rando@ph from supporting. She sald onee when she supported
l

SNCC, Internatlonal threaten°d to fire her.




